Region D Leadership Application
Instructions

Please fill out the form below with the requested information and return in Word or PDF format to the Region D Secretary. All applications will then be reviewed and applicants will be contacted.

PART I: General Information

General Qualifications:   All applications should meet the following minimum:
· SWE member in good standing

· General SWE knowledge

· Good interpersonal skills

· Prior leadership experience 

· Good communication skills

· Effective in team environments

Additional qualifications may be required for some positions.  You will be notified if additional information or requirements are needed.
Identify by prioritizing (1 for first choice, 2 for second choice, etc.) which Region D Leadership position(s) you are applying for:

	Position
	Committee
	Term*
	Interest 

	Auditor
	Finance 
	FY11
	

	Corporate Strategies Chair
	Conference Planning
	FY11
	

	Fundraising Chair
	Finance
	FY11
	

	General Member
	Conference Planning
	FY11
	

	General Member
	Conference Planning
	FY11-12
	

	General Member (2)
	Region Nominating Committee
	FY11
	

	Outreach Chair
	Outreach
	FY11-12
	

	Programming Chair
	Conference Planning
	FY11
	


Note:  It is suggested that a Region D member only hold one leadership position per fiscal year to ensure that the leadership opportunities are maximized across our membership.  Descriptions for each position can be found at the end of this document.

*Term segments are goals for the Region, and are just suggestions.  The Region will reassess the leadership needs each spring.

PART II: Personal Information
	Name
	

	SWE Member Number
	

	Member Section
	

	Address
	

	Preferred Phone #
	

	Alternate Phone #
	

	Email Address
	

	Employer 
	


PART III: Qualifications 
A. Please attached a resume with employment history and non-profit experience (can be two documents if needed).  Include awards, honors, and/or recognition (especially if relevant to position). 

B. What experience(s) in your background do you believe is important for this position? (Include SWE, professional or other organizational experience)
C.  Describe your aspirations or vision for the Region and this committee.
D. Please list other SWE or nonprofit positions you anticipate holding during the current & upcoming SWE fiscal year.

PART IV:  Leadership Skills (limit each answer to 150 or 200 words)
Fill out this section if you are applying for Chair/Leader only.
E.  I am able to attend the Regional Conference and am aware that I am responsible for securing my own funding for all costs to attend.       _____ Yes __ ___ No.  If no, please explain.

F.  Describe your management and/or leadership style.

G.  What unique contributions will you make to the group if you are selected as chair/leader?

H.  How will you collect and represent the opinion of Region members as the chair/leader of this group?

I.  Please provide two SWE references that are familiar with you and your work (include name, mailing address, phone number and email address).

PART V:  Signature

Signed:
                                                           


Date:  
Conference Planning Committee

· Corporate Strategies Chair
· Assist with corporate contacts and sponsorships for the Regional Conference
· Maintain Sponsorship Prospectus (highlight repeat sponsors, extra benefit)

· Programming Chair
· Organize speakers and content for Programming Excellence Award at Regional Conference

· Provide programming for all career stages and SWE stages at Regional Conference

· Act as 'quality control' with Call for Participation submissions

· Post all Regional Conference presentations on Region D community
· General Member
· Assist with planning the conference

· Maintain the quality of the conference
Finance Committee

· Auditor
· Audit Region finances at least annually
· Fundraising Chair
· Organize fundraising activities for the Region
· Research ideas for a Region Scholarship program
Outreach Committee

· Outreach Chair

· Assist with organizing an Outreach event at Regional Conference

· Collect best practices in Outreach from the sections; compile in a document

· Share Outreach best practices among the section; post document on Region D community
Region Nominating Committee

· General Member
· Organize nominations and elections for the Region annually
