
Effective Date:  October 2009 

 
 

EMERGING LEADER AWARD (PROFESSIONAL/MAL) 
 

The Gulf Coast Region Emerging Leaders Award (Professional/Mal) honors any SWE 
Professional/MAL members who have been actively engaged in an engineering or technology 
profession/degree, has demonstrated outstanding technical excellence and has consistently engaged with 
SWE.  Award will be presented at the annual SWE Region C Conference. 
 
Maximum number of annual awards given is one. 
 
Qualifications might include: 

1. A member who has been actively engaged in an engineering or technology profession. 
2. A member who has demonstrated outstanding technical excellence resulting in significant 

accomplishments. 
3. A member who has demonstrated outstanding leadership excellence. 
4. A member who has demonstrated consistent SWE membership and participation with SWE 

activities. 
 
Experience: 
• Minimum five (5) years of cumulative engineering experience as of December 31. Each advanced 
engineering degree obtained on a fulltime basis counts as one year of experience.  
 
Main Criteria: 
The main criteria for selection are based on: 

1.  50% Professional Achievements Demonstrating Technical Leadership: Discuss the nominee’s 
active engagement in an engineering or technology profession and achievements demonstrating 
leadership in her profession. This should include details on her leadership role, what 
responsibilities she had in this role, and tangible results of the project/team.  

 
2. 25% Community Involvement and Leadership Activities: Discuss the nominee’s involvement in 

the community including the leadership roles held in community activities. Emphasis should be 
given to activities in which the nominee was leading an event or activity. 

 
3. 25% SWE Involvement and Leadership Activities: Discuss the nominee’s involvement in the 

SWE community including event and/or activities and the leadership roles. Emphasis should be 
given to activities in which the nominee was leading an event or activity. 



Effective Date:  October 2009 

 
 

EMERGING LEADER AWARD (COLLEGIATE) 
 

The Gulf Coast Region Emerging Leaders Award (Collegiate) honors any SWE collegiate member who 
has been actively pursuing and/or engaged in an engineering or technology degree, has demonstrated 
outstanding technical excellence and has been a consistently engaged with SWE.  Award will be 
presented at the annual SWE Region C Conference.  
 
Maximum number of annual awards given is one. 
 
Qualifications might include: 
 

1. A Collegiate member who has been actively engaged in pursuing an engineering or technology 
degree and 

2. A Collegiate member who has demonstrated outstanding leadership excellence resulting in 
significant accomplishments toward the SWE mission. 

3. A Collegiate member who has demonstrated consistent SWE membership and actively 
participates in SWE activities. 

 
Experience: 
 

1. Currently a colligate SWE member or is no more then 1 year out of college as of  December 31 
during the FY of the nomination. 

2. Demonstrated technical excellence through participation in co-ops, internships, research, and/or 
projects.  This includes projects completed through collegiate courses. 

 
Main Criteria: 
 
The main criteria for selection are based on: 

1. 50% Educational Achievements Demonstrating Leadership and Technical Excellence: Discuss 
the nominee’s active engagement in an engineering or technology degree and achievements 
demonstrating leadership in her discipline. This should include details on her leadership role, 
what responsibilities she had in this role, and tangible results of the project/team.  

 
2. 25% Community Involvement and Leadership Activities: Discuss the nominee’s involvement in 

the community including the leadership roles held in community activities. Emphasis should be 
given to activities in which the nominee was leading an event or activity. 

 
3. 25% SWE Involvement and Leadership Activities: Discuss the nominee’s involvement in the 

SWE community including event and/or activities and the leadership roles. Emphasis should be 
given to activities in which the nominee was leading an event or activity. 


