SUMMARY OF TELECONFERENCE REGION G MEETING
FEBRUARY 2007

* region G bylaws were approved by the Board! (I will ask Rachel Lewis to get them onto the
website)

* COR is in need of representation from the regions on their committee, | still do not have a
volunteer from Region G COR representatives.

* Danielle, et all - note the RCR/RCNE will report to the RD

* BOD will be providing copy of their reports to the govs. Does Region G leadership want me
to forward to them?

The four pillars of Diversity and Inclusiveness are:

1. Communications: Deliver inclusion message throughout the Society and the stakeholders in
SWE. Owned by HQ.

2. Pipeline: Identify, mentor, and support potential and rising leaders in SWE. Owned by
Regions.

3. Accountability: Set overall expectations and continually monitor the Society’s progress. Owned
by BOD.

4. Leadership Training: Train leadership to advance diversity and inclusion in the Society. Owned
by BOD.

More notes to follow...



