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ASPIRE �� ADVANCE �� ACHIEVE 

 SWE members from all over the country gathered 
in Kansas City, MO October 12th - 14th. Many talented 
women from our own SWE-CRS were on hand to partake 
in the festivities. Here are just a few of the many seminars 
they attended and want you to learn from too! 
 
Celebrate SWE (Written by Preetha Thomas) 
 Celebrate SWE is a popular celebration of 2006 
Society of Women Engineers achievements.  This event 
included a semi-formal dinner and a high-energy awards 
event participants cheering for the SWE region they be-
long to. Roxy Bellows was once again the MC for event, 
entertaining us with her unique sense of humor. The win-
ners of collegiate competitions, professional section 
awards, student section awards were announced. Also, the 
recipients of the Distinguished Service Award and mem-
bers receiving Fellow Grade were recognized. The Chi-
cago Regional Section won an honorable mention for the 
Website. Overall, this was a very motivating and encour-
aging event to connect with other SWE members.  
 

Region H Meetings (Written by Wendy Landwehr) 
 Three Region H meetings, student’s meeting, 
student and professional joint meeting and professional’s meeting, were held on Thursday afternoon. These meetings were 

(Continued on page 6) 
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CRS members show their Region H spirit at Celebrate 
SWE.  Roxy (second from the left in the middle row) emceed 
the event with song and great stories.  She's even decided to 
become an engineer herself....Well, train engineer that is. 
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 Diane LaFortune, FY07 SWE-CRS President 

 October and November are an exciting time for 
SWE-CRS because they are all about connecting with mem-
bers across our section and around the country.  On Novem-
ber 16th, we will be holding our first Executive Advisory 
Board (EAB) meeting of the year.  The EAB is a forum for 
local corporations and our section to partner together on is-
sues that are important to both of us.  November’s meeting, 
which is being held at Abbott Labs, will focus on hiring and 
managing the contractors within the workforce. Several com-
panies will be presenting on how they manage their contract 
workforce.  Corporate representatives from the area are al-
ways welcome to attend these meetings, and future session 
topics are chosen based on their recommendations. 
 
 The National Conference was held in Kansas City 
from October 11-14th, which always provides a great learning 
opportunity and a chance to network with women from 
around the country.  Over 30 CRS members attended the con-
ference this year, plus members from four of our collegiate 
sections.  From panel discussions of executive women to ses-
sions on the semi-conductor fabrication process, the National 
Conference had it all.  There were ample opportunities to net-
work, including the Hospitality Suites hosted by various com-
panies and the joint collegiate-professional Region H meet-
ing. Take some time to read the report on the conference in 
the following pages, and see some of the great tips that were 
learned from the conference sessions.  Next year’s conference 
will be held in Nashville, TN, and I hope you will consider 
making the trip.  Nothing compares with seeing over 4000 
women engineers all in the same place.  To hear everyone’s 
stories is truly inspirational. 
 
 At the end of October, we will be hosting a joint 
meeting with our collegiate sections, which include North-
western University, University of Illinois-Chicago, Illinois 
Institute of Technology, Northern Illinois University, Purdue 
University-Calumet, Valparaiso University, and Notre Dame.  
Besides offering an ideas exchange between the collegiate 
sections, we will also discuss the basics of running a colle-
giate section (like turning in financial reports on time) and 
help them with any issues that they are or will be having (like 
updating their bylaws once the collegiate template comes 
out).  Meetings like these are also an important way of show-
ing the collegiate members that there is a life in SWE after 
college.  Plus, it’s fun to remember what it was like being a 
college student too.  This year’s meeting will be held at the 
Illinois Institute of Technology in Chicago. 

(Continued on page 3) 
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Written by Diane LaFortune 
 
 The Illinois Engineering Council (IEC) is an association of engineering organizations that works to improve communication 
between different engineering societies; monitors legislation, regulations, and court actions which affect the engineering profession; 
and works to improve the image of the engineering profession.  On Friday, October 6th, The IEC held it 68th annual Awards Banquet 
at the White Eagle Banquet Hall in Niles, IL.  Cheryl Machnich, SWE-CRS IEC Representative, Erin Dugan, SWE-CRS Vice Presi-
dent, and Diane LaFortune, SWE-CRS President, attended the banquet.  In addition to being the IEC Representative for SWE-CRS, 
Ms. Machnich has also taken on the role as IEC Vice President. 
 
 Kathryn Gray, the Immediate Past President for the National Society of Professional Engineers, presented the key note ad-
dress.  Ms. Gray spoke about many of the ideals that SWE holds, including getting more girls into engineering and acting as a men-
tor to help develop the engineers following in our footsteps. 
 
 At this year’s banquet, the IEC inducted their first nominees into the Illinois Engineering Hall of Fame.  The honorees were: 
Ralph Modjeski, who was a superlative bridge designer; John Bardeen, who was one of three inventors of the transistor and also ex-
plained the phenomenon of superconductivity; Henry Magnuski, who contributed to the invention of the walkie-talkie and was  

(Continued on page 13) 
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 SWE-CRS also reaches out to other engineering or-
ganizations.  On October 6th, the Illinois Engineering Council 
(IEC) held its annual banquet at the White Eagle Banquet Hall 
in Niles, IL.  The Outstanding Engineering Achievement 
Awards are given at this meeting.  The first Illinois Engineering 
Hall of Fame inductions were also made.  The IEC is a non-
profit association of engineering organizations in Illinois.  Its 
goals include monitoring legislation and regulations that may 
affect the engineering profession, improving the image of engi-
neers, and serving as a communication channel between differ-
ent engineering organizations.  SWE-CRS has been a member 
for several years.  The banquet provides a unique opportunity to 
meet people from many different organizations.  This year, we 
sat at a table with representatives from IEEE and IIE and em-
ployees of Copper Creek, the publishing company for the Illi-
nois Engineer Journal.  We were able to compare sections, pro-
grams, and even newsletter styles.  The banquet is also a chance 
to inform other organizations about SWE-CRS. 
 
 In the future, take the chance to network with people 
around the section, across the country, with our collegiate mem-
bers, and even with other societies.  Making that effort will 
expand your horizons and open up new doors.  In January, we 
will be hosting our January networking events.  Take this op-
portunity to meet some new people.  They may just help you 
find that next job, come up with a creative solution to a prob-
lem, or become  a life-long friend.  
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Written by Deanna Heffron 
 
 On Friday, September 8, 2006, SWE-CRS held its 
third annual joint meeting with the Chicago chapter of Iota 
Sigma Pi, a Women's Chemistry Honorary Society.  The meet-
ing featured guest speaker Betty Shanahan, SWE's Executive 
Director and member of the Chicago Regional Section.  Betty 
presented her talk "Effective and Authentic", which included 
quotes and stories attendees, both chemists and engineers alike, 
could relate to.  She told how folks from different backgrounds 
approach an issue differently and can have their actions or man-
ner of speaking misinterpreted by others.  She explained how to 
avoid these pitfalls, mainly by being cognizant of them.  Betty 
also touched on the Impostor Syndrome: what it is and why it 
exist. 
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Following are the highlights from the October 14, 2006 COR meeting in Kansas City, MO: 
 
· Several SWE officers and committees presented reports to the COR on the status of the Society.  One item of special 

note was a $1-million grant by Exxon/Mobile for SWE’s Career Guidance activities. 
 
· The COR discussed its future role within the Society.  This topic will be further discussed in detail, potentially lead-

ing to bylaws amendment(s) regarding the scope/focus and/or make-up of the COR. 
 
· The Society bylaws were amended to create a new officer position - Deputy Director of Regions.  This officer will 

assist the Director of Regions, perform their duties in their absence, and fill a vacancy in the Director of Regions 
position.  The Deputy Director of Regions will not serve nor have a vote on SWE’s board of directors.  This office 
will have a one year term, except a special proviso was approved to appoint someone to serve the remainder of FY07 
(this year) and FY08 (next year).  The original motion was amended to include FY08 as the nomination period for 
FY08 officers has closed. 

 
· The Society bylaws were amended to allow the national nominating committee to select their own chair.  Previously, 

this position was elected by the SWE board of directors.  As the chair is a non-voting member of the nominating 
committee, they can not concurrently serve as a region representative.  A person can serve a maximum of two con-
secutive terms as national nominating committee chair. 

 
· The Society bylaws were amended to require reinstated Professional and Collegiate sections to use SWE’s section 

bylaws template. 
 
· The Society bylaws were amended to modify the eligibility requirements for region governors.  Now serving as a 

region officer (secretary, treasurer, deputy governor) counts towards the two (2) years of society leadership require-
ment.  Previously, only COR and professional section/MAL president, or one year as region collegiate representa-
tive, applied towards the region governor eligibility requirement. 

 
· As an outgrowth os the Small Companies and International Outreach white paper discussions, COR sent declarations 

to SWE’s board of directors (BOD) to collect additional information on both topics.  The BOD will then report back 
and provide a motion(s) to the COR.  See the conference Mega Issue discussion summaries included in this newslet-
ter for further information. 

 
· For the past two years, a SWE committee has been working to update the Society’s Strategic Plan.  COR approved 

the a Vision Statement (previously referred to as BHAG or Big Hairy Audacious Goal) and nine (9) supporting 
Vivid Descriptions. 

 
SWE’s Vision Statement: Aspire to make engineering a top education choice for girls.  Advance women engineers in the 
workplace.  Achieve excellence as leaders within our fields. 
 
Vivid Descriptions in support of SWE’s Vision Statement: 
1. SWE’s outreach activities make girls enthusiastic about engineering, increase the percentage of women that enroll in 

engineering curriculums to 50%. 
2. SWE activities positively impact women’s decisions to graduate in engineering and stay in the engineering profes-

sion. 
3. Most women studying or working in engineering are SWE members. 
4. SWE is known as a premier provider of professional development for engineers and engineering leaders. 
5. The world regularly hears about the accomplishments of engineers, especially women engineers, in the news. 
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Deanna Heffron 
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6. Women engineers are sought after for distinguished leadership positions at the world’s top companies and institu-
tions. 

7. SWE continues to be widely recognized as the primary resource on women in engineering. 
8. SWE has tremendous support from corporations and organizations because they recognize the value that women en-

gineers provide to society. 
9. SWE”s Board of Director positions are coveted because of their prestige. 
 
 If you would like further details on any of the above items, feel free to contact Deanna Heffron at dhef-
fron@sclweb.com. 
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Written by Cathy Pieronek 
 
 On Thursday, COR members discussed a mega-issue related to SWE's international involvement.  The discussions encom-
passed a wide range of questions and thoughts.  Questions arose as to how SWE currently supports members who live overseas, and 
whether SWE's infrastructure needed strengthening before undertaking any international efforts.  Members also discussed whether 
SWE should limit its outreach and support activities to US members living and working overseas, or whether SWE should actively 
seek new international members.  The latter course of action is, however, full of unknowns, as different laws, cultures, customs and 
even currency across the globe could pose very complicated problems that SWE, with its current capabilities, is probably not able to 
solve at.  A number of members felt, unreservedly, that SWE should "go global," others were cautious about the infrastructure de-
mands of such outreach but nevertheless supported efforts to attract new members, while others felt that SWE needed to address 
needs of current members before recruiting an entire population of new members that the organization might not be able to serve 
fully.  Ultimately, COR passed a motion at Saturday's meeting asking the Board of Directors to gather more information on some of 
the areas of concern, so that the discussion could move forward at a later time. 
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Written by Cathy Pieronek 
 
 In 2006, SWE's Government Relations and Public Policy (GRPP) Task Force (now a committee), together with SWE's liai-
son in Washington, DC, Melissa Carl, began an interesting effort to influence public policy related to engineering education.  SWE 
issued two GRPP-authored policy papers relating to science, technology, engineering and mathematics (STEM) education.  The first 
urged the federal government to strengthen STEM education at the K-12 level, while the second called for a broad educational cam-
paign aimed at bringing about compliance with federal gender-equity laws (specifically, Title IX of the Education Amendments of 
1972) in STEM fields.  Cathy Pieronek, COR member from SWE-CRS, has been actively involved in both papers, but has lent spe-
cial expertise in Title IX to that effort. 
 SWE's director of external affairs, Semahat Demir, and others participated in two congressional briefings.  In February of 
2006, in conjunction with EWeek, SWE presented its statement on K-12 STEM education, while in September of 2006, SWE pre-
sented its Title IX statement at a briefing co-sponsored by the U.S. House of Representatives STEM Education Caucus and Women's 
Caucus.  Both briefings were well attended, primarily by congressional staffers. 
         In 2007, SWE's Title IX efforts will take a different form, as SWE works to educate both professional and collegiate mem-
bers about the gender-equity law through a variety of venues including, hopefully, most regional conferences.  In 2008, the GRPP 
hopes to have available an Title IX toolkit for members to use in communicating with federal representatives on the importance of 
Title IX to ensuring equity in STEM education.  A longer-term plan involves further education of collegiate members, as well as 
parents of students in the K-12 system, to ensure that the engineering pipeline becomes a place of equitable education practices even 
as early as junior high school. 
         The SWE GRPP position papers on both the K-12 and Title IX issues are available on SWE's web site.  Click on "News & 
Public Policy" on the left-hand navigation blocks, and then click on "Public Policy."  If you'd like more information on the topics, 
feel free to contact Cathy Pieronek at cpierone@nd.edu. 
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highly successful.  More than 150 region members attended these 
meetings. The Region Collegiate Representative led the student’s 
meeting and the Region H Governor led the other two meetings. Ex-
tensive discussions were held on how to improve the Region Confer-
ence planning and fundraising process. New conference bid guidelines 
were presented as well as information on the 2007 Region H Confer-
ence in Chicago. The Chicago Regional Section and members of 
NGWE are involved in the planning of this conference. The Sections 
of the region passed a motion to allow student and professionals vote 
for the location of the annual conference.   
Other things on the agenda included: Finance report, collegiate up-
grades, 2007 EWeek, Succession Planning, and FY08 Nominating 
committee. Finally, the Region awards were presented.  CRS won 
Honorable Mention in Career Guidance and Continuous Improve-
ment. 
 

Keynote Breakfast:  Women Blazing Technology Trails – Taking 
Charge of Your Career  
Written by Jeniene Wiseman 
 The keynote presentation was given by Mary Armstrong, 
president of Boeing Shared Services Group at The Boeing Company.  
Mary emphasized the importance of women taking charge of their careers.  She also spoke about her work-life balance between 
her family, particularly the birth of her five children and being the technical lead on a completely new developmental project in a 
desolate territory.  She shared her history behind going into engineering and how SWE played a major role in helping her decide 
to pursue a degree in engineering. She also shared some of here first experiences at Boeing and how she took charge of her ca-
reer, she made it her business to introduce herself to the boss of her boss, so that he could put a name with the face of a new ener-
getic engineer, creating visibility for herself. 
 

(Continued from page 1) 
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Written by Jen Vogel 
 
 A team of 10 students from the Notre Dame section of SWE has been working closely with members of the South Bend 
community to preserve the local Potawatomi Greenhouse.  As part of the Boeing Team Technical Competition, this team spent 
the 2005-2006 academic year identifying energy inefficiencies in the greenhouse and researching possible technology-based solu-
tions to these problems.  Ultimately, the students compiled a report detailing their findings and summarizing their recommenda-
tions for reducing the operating costs of the facility. 
 Recently, the City of South Bend announced a proposal to cut all funding to the Potawatomi Greenhouse, citing the high 
cost required for its operation as reason for the decision.  Upon learning of this proposal, the Notre Dame students presented the 
results of their study to the City Council, thereby providing a technical basis for the argument to keep the greenhouse open. 
 Derek D. Dieter, 1st District Councilman, stated that the team’s report “has been a valuable asset to the South Bend com-
munity” and that “their in-depth study was the starting point in the Council's fight to help keep the Ella Morris Conservatory and 
Greenhouses at Potawatomi Park.”  He also stated that the “report has played a major role in helping determine the amount of 
financing along with improvements to be made to the structure.” 
 The work done by the Notre Dame team delayed the City’s decision regarding the greenhouse, allowing time for experts 
in greenhouse operations to examine the facility and voice their opinions.  Richard Disel, a Lord and Burnham expert, and John 
O'Laughlin of the LINC Service have applauded the students’ efforts. 
 Currently, the local Plumbing, Heating, Cooling, and Contractors Association is considering donating the labor and ma-
terials needed for a new heating system in the greenhouse.  This development indicates the importance of delaying the City’s 
decision about the facility and allowing time for such plans to be made.  The Notre Dame team continues to influence the future 
of the greenhouse as a member of the Greenhouse Task Force. 

SWE-CRS members hang out with Tony the Tiger at the 
Keynote Breakfast at the 2006 National Conference.  All 

of the breakfast products were from Kellogg's, who 
sponsored the breakfast, and it was Grrrreat!!! 
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Written by Barbara Engerer, SWE Counselor to Valparaiso University 
 
 I serve as the SWE Counselor for the Valparaiso University Chapter of SWE.  As a chemical engineer, I worked in industry 
(for the Quaker Oats Company) for nine years, and now for Valparaiso University for over 20 years.  My role as SWE Counselor is 
to advise the student chapter about their activities, and to give them the benefit of my industrial experience.  Since I am here on cam-
pus, I am able to attend all of the meetings, although most Counselors are not able to do this. 
 
 My most important duty is helping the officers to think through possible problems/solutions in the activities that we plan.  
For example,  “What permissions are needed to have an overnight event?”, “How will we advertise this?”,  or “Who can we get to 

(Continued on page 14) 
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SWE Membership Meeting  
Written by Wendy Landwehr 
 This is the annual meeting for the SWE membership. Ronna Robertson, the past president presented a summary of the past 
year including the EWeek partnership between Northrop Grumman and SWE. Next Jude Garzolini, current SWE present, spoke 
about her plans for the following year. A report of the financial state of the society was presented by the Board of Trustees. The last 
presentation was on the  new SWE Vision Statement. A SWE focus Interest Group has been working on a Vision Statement that cap-
tures where we want to be in 20 years.  This Vision Statement was voted for adoption later in the day. 
 
What I Wish My Mother Told Me Before I Started Work   
Written by Jennifer Van Dyk 
 This seminar presented by Becky Schmieding from the IBM Corporation included advice and stories from her 25 year ca-
reer. She openly and honestly discussed a list of items chosen from her experiences to empower the audience to be a little wiser and 
more productive in our careers and lives. The topics included the basic behavioral differences among genders. For example some 
men may feel like you are being confrontational with them if you are standing directly in front of them rather than at more of an open 
angle, and women may feel like you are being stand-offish by standing and an open angle rather than face to face. She also discussed 
how you must be assertive in order to be heard. Using a small squeaky voice will not make your boss put you in a higher position. 
Becky emphasized that if you want to do a certain task that you should speak up and let that desire be known. Overall this seminar 
was very good at bringing a new perspective in professionalism. 
 
Plenary Session: Women’s Executive Panel 
Written by Diane LaFortune 
 This panel discussion, led by Barbara Haney of Intel, focused on giving advice for people at every stage of their career. For 
people still in college, they recommended finding a company that was the best fit for them, and to not focus as much on the initial 
salary. In the long run, you would be happier with the company that fit your personality the best. For recent grads, they said to focus 
on doing the best that you possibly could, to be inquisitive and find out what was going on around you, and to always work like you 
were auditioning for your job everyday. 
 For people that have been working for several years, the panel recommended finding a mentor to help you with your career.  
They also said to look at the bigger picture and figure out how you add value to the company.  This will give you a greater purpose 
in your job. If you’re in a leadership role, the panel recommended to always being true to yourself. Don’t lead like the person before 
you if that’s not your style, because they won’t respect you in the end. 
 For people in middle management, they recommended that you find new areas to excel in, to always keep learning and to 
find ways to make the boss look good. It was an excellent session full of personal stories that showed how they dealt with different 
situations in their lives.  
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Written By Kristine Barnes 
 
 It’s fall. The time of year when school is back in session, leaves 
change colors and the air gets crisp and cold. It’s also time for the all 
SWE-CRS members, old and new, to get together for Get to Know SWE 
Night (GTKSN for short). This year GTKSN was hosted at the ComEd 
Commercial Center in Oak Brook. GTKSN is a great time for new mem-
bers to learn about SWE-CRS and for old members to get a refresher. 
After some networking time before and during dinner, members got to 
hear about the benefits of SWE from the current president and other 
members. After a fun ice breaker of human Bingo attendees then got to 
hear about all the different committees including, Programs, Career Guid-
ance, Student Liaison, Membership, and Finance from their current chair 
or a member of that committee. It was a great night to learn how to get 
involved and what benefits SWE can offer. The evening concluded with 
closing remarks and wishes that we will see everyone throughout the year 
at other SWE-CRS events. 
 
 If you are a new member or looking to get more involved in 
SWE-CRS activities, visit our website at www.swe.org/chicago or send an email to SWEChicago@yahoo.com. Hope to see you 
at the next SWE-CRS Event! 

 

 

Attendees mingle and talk as they play ‘Bingo’! 

Stephanie Loete, Programs Committee Chair, discusses 
what program committee members do, which includes 

contacting presenters, setting up programs, and helping 
with the publicity of the event, during this year's Get to 

Know SWE Night. 

Preetha Thomas explains the activities of the Collegiate 
Section Liaison Committee to people attending Get To Know 

SWE Night.  The CSL committee acts as the interface be-
tween our professional section and the seven collegiate sec-

tions in the Chicagoland area. 
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Written by Stephanie Loete 
 
 The Programs Committee plans, coordinates and helps to promote section events. There are a number of events each 
yeah organized by other committees - Career Guidance coordinates Girl Scout Badge Day, Membership hosts Get to Know 
SWE Night, etc.  All other technical events, networking events, and tours are the responsibility of the Programs Committee.  
The Programs Committee also works to manage and coordinate the master calendar of all section events. 
 
 The Chicago Regional Section covers both a large geographic area and a diverse group of members.  The Programs 
Committee strives to have an equally wide array of events including technical presentations, social networking events, tours, 
and general interest topics.  Additionally, the Programs Committee attempts to hold events at different locations throughout 
our geographic area. 
 
 Recent events have included a Schaumburg Flyers Baseball game, Architectural Boat Tour of downtown Chicago, 
Poker Night, Mother-Daughter Tea and "Effective and Authentic" by SWE Executive Director Betty Shanahan.   In the last 
year there were tours of Electro-Motive Diesel, Dial and a BuzziUnicem Cement Plant. 
 
 Upcoming CRS events for this year include a presentation by Dr. Kathleen Sevener of Valparaiso University, Girl 
Scout Math and Science Badge Day, the SWE-CRS Holiday Party and a workshop by The Image Studios. 
 
 Make sure to watch the SWE News Flash and SWE-CRS website for the latest information on upcoming section 
events. 
 
Interested in hosting a networking night in your area?  Want to plan an event? 
Do you have an idea for an event location? A speaker you'd really like to hear from? 
The Programs Committee is always looking for new ideas and volunteers. 
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How to Best Develop Product Requirements  
Written by Erin Dugan 
 This seminar presented by Dr. Susan Benysh and Jenny Somers from IBM Corporation detailed the initial stages of the 
product development process used by feasibility engineers at IBM. Using an example of designing a new family car, they used a five 
step process to explain how customer data is obtained in order to establish performance requirements for any new product. The first 
step is an ethnographic study to learn why people behave a certain way. For developing a family car, this might involve living with a 
family for a week and observing the emotions of family members when they perform different activities. The second step requires 
focus groups where different groups of people are asked questions about the product they want. Approximately 20 different couples 
or large families could be asked about their dream car and the specific features they want in a car. The third step involves conducting 
surveys by phone, mail, or email and can be conducted by outside firms. The results of specific questions can help with the design of 
a marketing consensus. The fourth step is a concept evaluation where a schematic or product definition is created from the data col-
lected in the first three steps. It may help to work with actual customers and may require a confidential data agreement to protect 
intellectual property. Finally, the fifth step is a prototype evaluation where a sample product is created in order to see how the cus-
tomer would react to it. It requires a broader release than the previous step and is similar to concept cars that are showcased at auto 
shows. The final product would then be defined according to the customer’s response. At the end of the session, the presenters 
summed up the development process with the statement, “Now we have all the questions and the product should be the answer.” 
 

Science and Technology in the National Interest  
Written by Anne Lucietto 
 The Science and Technology in the National Interest Conference Session was held on Friday 10/13 at 1:15 pm. The national 
labs that were represented at this session were Brookhaven National Laboratory, Oak Ridge National Laboratory, Argonne National 
Laboratory, Fermi National Accelerator Laboratory, Los Alamos National Laboratory, Lawrence Livermore National Laboratory and 
Sandia National Laboratories. A video highlighting the national labs was presented – the diversity of lab functions as well as the en-
vironment at each lab was highlighted. The audience was able to talk to engineers/scientists at Argonne National Laboratory, Fermi 
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T h e  P r o f e s s i o n a l 
Deve lopment  Sess ions 
include: 
· Tips and Tricks for Staying 

Current in the Workforce 
· Who Moved My Team? 
· So You’re a Supervisor. 

Now What? 
· Manager vs. Technical 

Track 
· Coaching for Performance 

and more! 



��������	

�� � � � � � � �
������������������ � � �

�

�	
��)) ����
����������������	
��)) ����
����������������	
��)) ����
����������������	
��)) ����
���������������� ���
National Accelerator Laboratory and Lawrence Livermore National Laboratory. Both Internet connections and the speakers at the 
conference provided the audience with this opportunity. Overall the session was interesting and informative and will hopefully be 
repeated in Nashville. 
  
The Fab Environment of the Semiconductor Industry (Written by Katie Russell) 
 This presentation covered the basics of what it is like to work in the semiconductor industry. The presenters began with a 
simple description of a silicon wafer and described the challenges created by the constantly changing industry standards. The clean 
room environment was also described and emphasized the care that is taken to control humidity, temperature, and air flow. The 
speakers modeled the “gowning” process, showing attendees what must be worn to protect the integrity of the clean room environ-
ment. The presentation went on to cover the actually fabrication process. We learned about the masking and etching involved in the 
lithography process, what the difference is between wet and dry etching, and generally how layers are formed. It was interesting to 
see how the design that I worked on actually gets made. This was something that was not covered in much detail at college and ac-
tual images of how the process is completed were shown. 
 
Take control of your career (Written by  Preetha Thomas) 
 This presentation concentrated on how to progress in your career by taking control. Key topics discussed were business re-
alities, business challenges, managing your career, drive for competitive edge, contribute, and collaborate. The speaker reminded 
everyone to challenge themselves and to be their own champion. Advancement in career is very dependent on one's performance and 
persistence in their present job. This seminar was very effective in motivating attendees to be their own champion and to advance 
and plan for the future. 
 
Tools of Excellence for Effective Engineers and Other Professions (Written by Barb Smolen)  
 This workshop was presented by Darvi Mack, Diversity/Equal Opportunity and Affirmative Action Manager, and Julie 
Reimer, Scientist in Research and Development for New Products, both from Weyerhaeuser Company. After each of the 7 tools 
there was an activity, or time for discussion 
(1) Attitude of Excellence. This is expecting the best from myself and others. Without this, one is doomed to mediocrity.   
(2) Excellent Performer. Perform to the best of my ability. Continue to develop in work and personal growth. Work on your weak-
nesses to improve them, and work on your strengths to become even better. (3) Excellent Diversity. Include others different from 
myself when there is an opportunity. Speakers gave examples of steps to avoid acting on our preconceptions. We’re all more com-
fortable with people just like ourselves. For example, if you are very detailed oriented, choose a member for your team that sees the 
big picture.  
(4) Excellent Risk Ability. Take a risk to accomplish goals. Be willing to step beyond. This might start by taking smaller risks, like a 
new role in a club since risk taking is a difficult area for most people.   
(5) Excellent Negotiator. Negotiating is a way of life, and “No” is the starting place. See the other person as someone with needs and 
wants you can satisfy. This is another tool that seems difficult to implement, especially for women. Starting negotiations on small 
issues (it’s 10 minutes after the early bird price cut-off) is a good way to start. 
(6) Excellent Team Players. Be willing to work with the team and support the whole. 
(7) Excellent Network. This is building my network(s), personally and professionally. Not thinking, “For the next 10 minutes I’ll 
network”, but having relationships with other people. 
 
Learning Leadership Styles (Written by Jennifer Van Dyk)  
 This workshop was geared to understanding the individual’s strengths and weaknesses in their current leadership styles. It 
discussed many theories on what makes a good leader and the types of leaders that are most beneficial in various situations. The 
situations discussed included directing, coaching, supporting, and delegating. An assessment was given to assist in determining 
where each individual currently were with their style based on desired task involvement and preferred relationship with team mem-
bers and established goals for becoming more effective. Overall the presentation emphasized that everyone with practice can grow as 
a leader. 
 
Audience centered public speaking (Written by Preetha Thomas) 
 The goal of this seminar was to understand how to deliver public speeches that keeps your audience focused. Some of the 
key factors in delivering powerful speeches are to use credible statistics, remember who the audience is, use personal examples, use 
humor, and use visual aids. The role and the nature of the speech need to be decided before the presentation. Also, the speaker em-
phasized the importance of dressing properly for the occasion. Using PowerPoint slides is encouraged, but it should be kept to a 
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awarded a patent in an area which eventually was used for the cell phone; Walter Hanson, who was a professor at the University of 
Illinois who won honors for effective teaching and also was the co-author of a widely used textbook, “Foundation Engineering”; 
and Fazlur Kahn, whose innovative designs were used in the John Hancock Building and the Sears Tower. 
 The IEC also presented the 2006 Engineering Achievement Awards.  Five awards were presented.  The first award was 
for the conservation and relocation of the U-505 submarine at the Museum 
of Science and Industry, which required moving the submarine from its out-
doors location around to the other side of the museum and into a bunker 40 
feet below grade.  The second award was for the rehabilitation of the Chi-
cago Skyway’s 106th Street Viaduct, which improved both its safety and 
aesthetics and reduced future maintenance costs.  The third award was pre-
sented for the Tunnel and Reservoir Project – Phase I, which works to pro-
tect Lake Michigan from raw sewage pollution by providing an outlet for 
floodwaters.  The fourth award was presented for the technique of streaming 
video over voice lines in lieu of permanent sensors or cameras, which is be-
ing used during the Dan Ryan reconstruction.  The final award was presented 
for improving prostheses function through muscle reinnervation, which al-
lows a person to better control their prostheses by connecting it to nerves in 
spare muscles in or near the residual limb. 
 
 The IEC Banquet provided a great opportunity to network with 
other Illinois engineering societies, and learn how they overcome chal-
lenges in their own sections or chapters.  The awards that were presented 
also inspired everyone.  Perhaps someone from SWE will be the next per-
son to create the next great invention. 

 

minimum. Also, presentation should be made black and white for color blind people. The use of acronyms is not recommended so if 
any is used, it should be spelled out. Overall, this seminar gave an excellent insight to how to understand the audience. 
 
Avoiding the Top Ten Mistakes of Recent College Grads and Interns (Written by Katie Russell) 
 This seminar geared towards collegiate attendees, went over mistakes that recent graduates make in the work place. The 
speakers encouraged audience members to arrive at work on time, put in some extra hours, and dress conservatively until you feel 
confident that you understand the company dress code and culture. They also cautioned against dating co-workers, belittling co-
workers in front of others, and talked about how to tactfully approach a situation if you feel that co-workers are behaving inappropri-
ately. 
 
Mega Section Meeting (Written by Diane LaFortune) 
 The Mega Sections, not to be confused with Mega Issues, are sections with extremely large populations. There are five 
mega sections, including Chicago Regional, Baltimore-Washington, Boston, Detroit, and Los Angeles. We meet every year at the 
conference, as well as hold quarterly conference calls to discuss issues that are particular to very large sections. This meeting focused 
on upgrading collegiate members to professional membership when they graduate. The Detroit section has had good luck with this 
kind of event. The Chicago section has not had great luck with this, but will be making some changes based off of Detroit’s recom-
mendations. Boston will be implementing an upgrade party for the first time this year. The biggest issue was that students don’t un-
derstand what it means to upgrade. We wondered that when they saw that, they just threw it out, thinking it was like upgrading from 
a gold card to a platinum card. We all feel that we should shift our message to “become a professional member” from “upgrade your 
membership.” Both Region H (Chicago and Detroit) and D (Boston) are implementing an upgrade party at the region conference, 
which will also be a new way to get the message out and increase our membership at the professional level. 
 
 

SWE-CRS members Cheryl Machnich (IEC Repre-
sentative), Erin Dugan (VP), and Diane LaFortune 
(President) attended the annual Illinois Engineering 

Council Banquet on November 6th.  The banquet 
honors the top engineering projects in the state. 
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help pay for it?”  I don’t need to know the answers to these questions, but just need to ask them. 
 
One activity that I have enjoyed is talking to the chapter about the options available for engineers with children.  I talk about the 
advantages and disadvantages of choosing to work fulltime, part-time, or to temporarily retire.  This is a choice that many of the 
SWE members will have to make at least once.  My best piece of advice is to choose wisely when you marry, so that the respon-
sibility/problem will be a joint one.  My second point is that what was right for me, may not be right for you. 
 
 It is a pleasure to get to know the SWE students.  Some have always known that they want to be an engineer.  Others 
still aren’t sure.  Some have a very specific career in mind and are focused on achieving it.  Others are keeping all of their options 
open.  They are bright, active, and interested in helping others.  Being a SWE Counselor is a great opportunity to know some of 
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The Project Management Approach to Leading Change in 
Diversity (Written by Jeniene Wiseman) 
 This seminar was an informational workshop presented 
by Aenslee Tanner of Continental AG in Hannover, Germany. 
Aenslee Tanner discussed the importance of the correct approach 
to leading a change or improving diversity in your organization. 
She went over specific project management steps to gaining sup-
port, forming the team, and dealing with opposition involved with 
leading change in diversity. A survey was used in her organization 
to get a feel for who would like change in diversity and if the or-
ganization felt that there was an issue with diversity, mainly 
women. One of the tips that she suggested about administering the 
survey, was to keep the results confidential until ready to distrib-
ute to everyone and only distribute the relevant information for the 
survey, otherwise people may misconstrue the results of the sur-
vey and provide negative feedback regarding the survey overall. 
 
Effective Presentations (Written by Preetha Thomas) 
 This presentation included tips on delivering presenta-
tions in an effective manner. The key points on giving presenta-
tions included organization, preparation, and practice. The 
speaker talked about organizing the presentation with an opening, 
closing and review. Grouping information, using bullets, ordering 
into logical sequence, and titling each slide are also important. 
The importance of having to practice was emphasized by limiting 
two minutes per slide during practice. Also, avoid using paragraphs, showing raw data, and using yellow color for font on any of the 
slides. This presentation also emphasized delivering your speech with confidence to attract the maximum audience's attention. 
 
Building Membership (presented by Jennifer Van Dyk; Written by Jennifer Van Dyk)  
 The Society of Women Engineers is a great organization that can assist with professional development through networking, 
seminars, leadership training, team building skills training, and helps the members work on improving their personal communication 
skills. Many people benefit greatly by being involved in the Society of Women Engineers and this presentation went over ideas on 
introducing new people to the organization and pointing out many positive aspects that may not have been otherwise known. For 
example  young professionals may have the opportunity to give a presentation to a large audience. This helps improve public speak-
ing skills as well as assists the organization. 
 

After the Award's Banquet, SWE-CRS meets for its annual get-
together at the national conference.  After talking about the is-
sues that would be discussed at the COR meeting the next day, 

everyone had a chance to meet the other people from around the 
section. 
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Plenary Session—Women Blazing Technology Trails (Written by Barb Smolen)  
 This was a Panel Discussion on technology by women executives: Suzanne Jenniches, Vice President and General Manager 
of Northrop Grumman Government Systems Division; Fan Miller, Bank of America Global Human Resources and Global Marketing 
Technology Executive;  Mary Radnich, Manager of an Intel Semiconductor Plant in Mexico; Peggy Ward, Kimberly-Clark Product 
and Technology Manager, Environmentally Sustainable Technology; and Cheryl Bruins-Rozier, Ford Motor Company, Engineering 
Manager of Advanced Manufacturing Organization.   Each woman explained how their jobs have changed due to Technology, with 
two stating their current jobs did not exist 10 years ago, Technology making it possible. This was a wide ranging discussion with 
many valuable points. In answer to the question “How do you keep up-to-date with technology, especially as a member of manage-
ment?” the answers were:  Professional Societies, Publications and training classes in your field. Working in cutting edge technology 
(prior to publication, much data is proprietary and only known by those companies), creating a network within your company or field 
to exchange information, and picking the brains for your employees, or suppliers. “Is Technology good or bad?” It’s a means to an 
end. It’s how we get the job done, not necessarily the product. “How do you retain Historical Technology due to the retiring brain 
trust?” Have close-to-retirement workers informally coach 2-4 younger workers. That only works if all involved really want to par-
ticipate, and there is a climate of mutual respect. “How should we react to Technology?” We can’t be the old fogey that shuns 
changes. Look at how the new stuff integrates into my personal and business life. Learn to adapt to change, and open your eyes to 
see what is out there. 
 
Diversity and Inclusiveness – SWE Regional Programming Excellence Award Workshop (Written by Jennifer Van Dykl)  
 This award winning-driven workshop emphasized awareness and acceptance of a huge spectrum of diversity that covers 
physical and mental ability, age, class/socio-economics, country of birth, gender, race/ethnicity, religion, sexual orientation, and 
physical size. The workshop was created by combining many entries for a contest on presentations about being an inclusive organi-
zation. One interesting topic that was brought up was the phases in an organization. The phases were defined as homogeneous, di-
verse, and pluralistic. Homogenous was defined as things have always been done the same way. Diverse was defined as people were 
expected to fit into an organization. Through inclusion 
an organization can be pluralistic will change to fit 
people gaining many benefits and will result in being 
more enriched like a flower garden full of a variety of 
plants. The main topic was listening, sharing, and 
learning from the people around you through tone of 
voice, body language, and context of discussion. Dif-
ferences were acknowledged and an emphasis was 
made on making people feel belonged, respected, val-
ued, and have their needs met. Variations in perspec-
tives were introduced in this workshop and can help 
create a more inclusive organization through enhancing 
the understanding of the members about themselves 
and each other. 
 
Achievement Awards Reception and Awards Ban-
quet (Written by Jeniene Wiseman)   
 The night started with complimentary hors 
d’oeuvres and networking with other SWE members, 
including the 2006 award recipients of the evening. 
Awards given out included the Rodney D. Chipp award 
which is given to a male individual who has greatly 
supported the SWE mission. Other awards included the 
Distinguished New Engineer award, the Upward Mo-
bility award, the Resnik Challenger award, Work Life 
Balance award, SWE Fellows recipients. The highest 
honor that SWE awards is the Achievement award. This year, renowned scientist Elaine S. Oran, Ph.D. was the recipient of this 
award. Dr. Oran of the U.S. Naval research laboratory was recognized for pioneering computational technology that unifies engi-
neering, scientific, and mathematical disciplines into a methodology for solving reactive flow problems. 
 
 

Diane LaFortune, SWE-CRS President, accepts the 3rd place award for 
best website on behalf of Rebecca Miller, our webmaster, at Celebrate 

SWE. 
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COR Mega Issues Meeting on Small Businesses (Written by Diane LaFortune)  
 The Council of Representatives, or COR, acts as the legislative body of SWE, similar to the House of Representatives 
where the number of representatives is based off of the number of members in a section. Mega issues are issues that are of impor-
tance to the Society as a whole as well as our corporate partners. The Small Businesses mega issue meeting discussed what SWE 
needs to do to work better with small businesses. Things like corporate memberships, which gives each company 9 corporate mem-
berships, or being part of the Corporate Partnership Council, which costs $30,000 to join, do not work for companies with only 25 
employees and only a few engineers. The room was divided into groups to discuss the issue and make suggestions. These sugges-
tions would then be used to create a motion for the COR meeting, which would typically be to form a task force to look into the issue 
more. At our table, we discussed working with small businesses to get them to support their employees with their SWE endeavors. 
We thought small businesses would be best at doing things like hosting meetings or providing printing support. We also discussed 
creating a network of women that work in small businesses. Companies like NG are large enough to have their own affinity groups at 
work, but people working for small companies don’t have that option. By creating a network for them within the section, we would 
be creating their own support group. Even if this idea isn’t implemented at a national level, I would like to implement it in our sec-
tion to better meet the needs of our members. 
 
Taming of the Shrew:  Assertive vs. Aggressive (Written by Katie Russell) 
 The speaker began by talking about the four personality styles—passive, aggressive, assertive, and passive-aggressive. She 
then went on to discuss barriers to being assertive, including stress response and social barriers. A method referred to as DESC 
scripts was described to deal with situations where being assertive is necessary. The DESC acronym stands for Describe (the situa-
tion), Express (how it makes you feel), Specify (a desired change), and Consequences (if desired change does not occur). Several 
scenarios were presented and as audience members, we were encouraged to write our own scripts for dealing with the problem. This 
session was likely the most useful and interesting session of all of the ones I attended. Being a recent graduate, I’m still trying to feel 
my way around when and how to be assertive. I’m looking forward to the opportunity to be able to use this method the next time I 
feel I’m being too passive about something.   
 
The Written Word in Today’s Technology (Written by Barb Smolen)  
 Casy Duesenbery of Kimberly-Clark presented this class.  The session covered the pros and cons of communication via 
email.  Face-to-face communication is the preferred; you can see someone’s expression and get immediate feedback on your mes-
sage.  If you only have to communicate with one other person, talk to them face-to-face, or pick up the phone.  But 92% of people 
have to use email in the workplace.  The keys for email are: Clear, Concise and Consistent; Mind Your Manners; Everything is On 
the Record; and Lose the Jargon. You may think you’re sending email to one person, but it could be forwarded on to a host of other 
people.  And a sentence or two about going out to lunch to your friend down the aisle on the bottom of an email may not seem to be 
a big deal, but it it’s forwarded on to the customer….  Because there is no facial expression to go along with your message, you may 
lose your audience, especially if you’re on a global team, and there may be language or cultural differences.  It’s important to project 
a professional image.  If the item is critical, state in the email you will be calling them to follow-up, preferable with a tentative time.  
In responding to email, be factual, and if it is a really “hot button” message for you, save it as a draft, and go back and look at your 
response later.  Decide if you need to tone it down before sending.  If you have to convey bad news, if possible do that in person or 
over the phone.  If you must put it in an email, try to sandwich bad news in between good news—good news, then bad news, then 
good news.  
 

Thanks to all of our National Conference contributors!  
Erin Dugan, Diane LaFortune, Wendy Landwehr, Anne 

Lucietto, Katie Russell, Barb Smolen, Preetha Thomas, Jenni-
fer Van Dyk, and Jeniene Wiseman 
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All members are encouraged to submit articles or 
announcements that may be of interest to our 
membership. The next article deadline is  
 

November 24th  
Send articles to: 

Kristine.Barnes@swe.org 
SWE CRS Newsletter Editor�
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Check back for new members next month!!! 

Please welcome the following members to the section, who 
have either newly joined, upgraded from student membership, 
or moved into the section.   
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We have several events planned these next few months, so 
please mark your calendars and plan to join us. Upcoming 
events:  
 
 
NOV 11 SWE CRS Planning Meeting 
    Naperville, IL 
 
DEC TBA SWE CRS Holiday Party 
 
JAN 13 SWE CRS Planning Meeting 
    Aurora, IL 
 26-28 Region H Conference 
 
FEB 18-24 E-Week 
 
MARCH  10 SWE CRS Planning Meeting 
    Grayslake, IL 
 
MAY 12 SWE CRS Planning Meeting 
    Evergreen Park, IL 
 
JUNE TBA SWE CRS Awards Banquet 
 23 Meeting & Year-End Party 
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