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£0 Obijective

NOT a presentation
but
to brainstorm/exchange ideas
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* Diverse Work Force

» Social Responsibility

* Resource Imperative

* Legal Requirement

« Market Strategy

* Business Communication Strategy
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Women'’s Strength

« Better communication

* Better soft skills
— ability to interact in a positive way with others

« Better manager

» Better with multi-tasking

« Caring -2 willing to take care of others
« Take family responsibility seriously

* More detail oriented

* Others?
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Demonstrated Abilities

« Smart; as talented at their job as men

* Persistence

* Hard worker

« Passionate to their work

* Produce work products with high quality

- Capable of taking a unconventional
career path
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* Diversity — Bringing in unique perspective and
creativity to the workplace

* Prove women have the right stuff for STEM
* Break Glass Ceilings

* Bread winning wives

* Vocal about the family needs

* Increase the awareness of work and life balance
ISsue

* Integrate work and life
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* Have out of box thinking; more creative

Strong collaboration skills; read people better

— do better in networking, team building, and
relationship building

Provide women engineers’ prospective views at
work place

Inclusive; push diversity at work place
Perceptive
Build leadership outside work place
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(\i";’j-) WE Unique Value & Strength (cont)

* More productive

Good in time management; better planner
Perfectionist; do it right the 1st time

Look for consensus in the team

More idealist vs. a change agent

* Risk taker

* Independent;

e Have curiosity and good in problem solving




