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President’s Message
Dear SWE New York, really closel On the “help the public” side, we
L Have you heard this inspir- had a team walk in the 5k Revlon Run/Walk
1 ing story? John Locher is a in Manhattan, and we volunteered at the
- 90-year old man from Brookhaven Labs Regional Middle School
Detroit, a retired GM Science Bowl. You can read about all of these
engineer, with 8 kids and events in this newsletter.
2 30 grandkids and great- All in all, this past year, we held 10 board
2 grandkids. One of the planning meetings, 5 Professional
— only things he didn’t have, Development seminars, an After the Holidays
s 1 until this month, was a high party, 4 Networking Happy Hours, a Student
2 Rebecca Goldberg school diploma. Upgrade event at Columbia University, 2
John dropped out of high charity walks, 3 newsletters, bi-weekly SWE
. . . Bits emails, and 1 Member Survey. And you
school to help  support his family during the )
Depression. In 1936, he got a job at General have help‘ed encc?urqge countless  possible
Motors, and eventually worked his way up to future engineers via you.r re?ponses fo ?ur
senior design engineer. Volunteer Calls for hosting interns, hosting
3 visiting high school students, and ongoing
So what finally happened? Two of John’s email communications. We've been very busy
children were able to arrange for his old planning activities for our members!
school to give John credit for “life experience”
- . s . Of course, none of this would be possible
and invite John to receive his diploma with the
Class of 2008. without the diligent efforts of the women on
the board. I've been lucky to have worked
3 A true engineer at heart, John says that with such a great team! To each of them, |
“Learning is a lifelong adventure...always would like to extend a heartfelt “Thank You!”
work to make yourselves better and to use for helping to make this Section as good as it
3 your abilities to help others.” What a great can be.
- message, for engineers and non-engineers
4 alikel To everyone, have a fantastic rest of the
= summer!
This spring was a very successful one for SWE
NY: Columbia University hosted a discussion
panel for student SWE members; our Women Kind regards,
4 Developing a Leadership Presence SWE Rebecca Goldberg, P.E., LEED AP
member “Thank You” event had over 20
attendees; and our Dale Carnegie Improving President, SWE NY FY08
Confidence, Power, and Visibility seminar came
SWE NYC April Happy Hour
By Margaret Tang
The April Happy Hour was another success for networking. Although the Happy Hours are on
SWE New York. It was held at The Dove on hiatus for the summer months, we invite
Be on the Thompson Street near NYU, and nearly 20 everyone to join us when we return in
people showed up for the event. Many local September. It's a great chance to meet your
lookout for the SWE members are becoming regulars at these fellow career women, catch up with the
SWE NY Fall bi-monthly Happy Hours, including some regulars, and check out some fun after-work
students from SUNY Maritime who took the lounges. Included in that list are The Dove,
Calendar! opportunity to do a little pre-graduation Sushi Samba, and The Room. See you all then!
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SWE NY at the Revlon Run/Walk
By Rebecca Goldberg

At 8:00 am on Saturday, May 3, SWE NY
members went the distance — in this case, a
“5K” — to help raise money to fight women'’s
cancers. We met up near Times Square,
waited for the confetti to fly — this signals
the start of the Run/Walk — and had a nice
relaxing walk all the way up to the East
Meadow of Central Park. At the finish line,
we were greeted with over a dozen booths
of health-related material and other give-
aways, which was a nice way to cool down.

For me, the crux of the Run/Walk was at the
One by one, dozens of cancer
survivors walked up to the microphone. They

main dais.

each announced their names, and said how
long they had been beating or battling the
disease. Two women’s stories really got to
me: one lady who was battling her third
round of cancer — having conquered it in her

breast and uterus, she is now fighting a
brain tumor, with the same tenacity as she
had the first time. And the other
memorable lady wasnt a survivor herself,
but her 2 year old daughter was a 13-
You could just feel the
What an

month survivor.
support and the hope in the air.

uplifting experience!

Participants at the Revion Run/Walk for Women

Women Demonstrating a Leadership Presence Seminar at Google

By Ruth Ayalon

SWE members met at the NYC Google
office on 9% Ave this
enlightening, interactive lecture by Dr. Lynne
Davidson, President of Davidson Coaching
and Consulting. Dr. Davidson uses unique

spring for an

and integrative methods to instill clients with
the confidence and competencies required
for success in today's ever-changing and
diverse workplace. Currently, Dr. Davidson
heads the Organizational Behavior and
Communication Program in the McGhee
Division at New York University, and is a key
contributor to the Leadership and
Management Program. Dr. Davidson has
coached hundreds of clients and conducted
workshops in organizations including MetLife,
Prudential, HSBC, CitiGroup, Fox
Broadcasting and Google. Her topic was
"Women Demonstrating o Leadership
Presence". We learned how to become
recognized as leaders, how to counter
gender stereotypes and how to use the

leadership "edge."

The night was off to an excellent start with
an incredible all you can eat buffet-style
dinner including organic veggies, sushi, and
even warm lobster raviolis, all courtesy of

Google. Sitting
reserved tables so we could

together at specially
chat and
network before the lecture was great. Some
of the perks for staff in the Google office
includes snacks, scooters, exciting furniture
designs, and hysterical, yet

signage and games.

After
presentation by Dr. Davidson. She came
prepared with a PowerPoint slideshow and

informative

dinner was the much anticipated

over 25 years of experience in management
consulting and executive coaching, bringing
us one excellent presentation! Dr. Davidson
was passionate about championing diversity
initiatives to promote advancement of
women and minorities in the workplace, and
her enthusiasm quickly drew us into the

seminar.

Dr. Davidson drew a money earned versus
amount worked graph comparing men and
women. This illustrated that women tend to
work more for less money then men. We'll
have to see what we can do to change that!

The evening concluded with Dr. Davidson
awarding free consulting sessions to two
lucky members of our audience!
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Dale Carnegie Seminar: Improve Your Influence, Visibility and Confidence

By Rebecca Goldberg

If you've never heard of Dale Carnegie, he was one of the first
people to teach the value of people skills, and to explain how to
improve those skills in simple terms that are easy to apply. His
first book, How to Win Friends and Influence People, was written

over 70 years ago and to this day remains an excellent primer
on the relationship-building skills that are so important for
business success.

Long Islanders closed out our SWE NY year with a very well
attended seminar at the Dale Carnegie offices in Hauppauge,
hosted by Meredith Steinberg and speaker Anthony Munisteri,
P.E., a chemical engineer who has been certified as a Dale
Carnegie trainer since 2002.

Tony gave us five specific tools for improving the way we
interact with others. One of the first things we learned is that a
great working relationship starts with a great introduction. Have
you ever met someone and couldnt understand when he
introduced himself, so you never remembered his name? It
happens; so how do we prevent people from forgetting us?
Tony’s answer is; don't just say your name in a single, monotone
sentence. Instead, use the Pause, Part, Punch. Say, “Hi, my name
is,” pause for a second, say your first name, then wait a split
second to part before saying your last name with a punch
(meaning, you project your voice as you say it). Since this
seminar was quite the interactive one, Tony had us all stand up
and practice one by one — ok, some of us more than once, until
we got it right! It did feel slightly strange, but only slightly, and
it forced us to speak with more “oomph,” which allows us to

exhibit a stronger presence.

Next, what about if you are discussing an issue (as in a group
meeting) and someone says something you disagree with¢ No
matter what your relationship is to that person — supervisor,
colleague, or subordinate — it's important to respond in a way
that gets your point across without alienating that person. Think
about it: if you simply tell someone he is wrong, his reaction will
be to get defensive, not to change his mind and suddenly agree
with you. A few simple tweaks in your language is all it takes to
make a world of difference when interacting with others.

First, acknowledge the other person’s thoughts or opinions.
Second, replace certain ‘buzz’ words that would discredit your
Don't say “however” or “but” as in, “| hear what
you're saying, BUT...” This makes your “l hear you..” sound
phony. Instead, replace those buzz words with something tactful,

words or his.

something softer. Instead of ‘but,’ use ‘and.” Replace ‘however’
with a short pause.

Think about how this sounds: “I hear that you want to allow
smoking in schools...[pause] If you research the underlying health
issues, the opposite is true.” This gets your point across solidly,
but also tactfully enough so that later on, the person you

disagreed with will not feel angry or intimidated.

Everyone who attended received a small booklet called the Dale
Carnegie’s Golden Book, which has one-line snippets of the main
points of each of his books. Some of its pointers:

e  Become genuinely interested in other people

e The only way to get the best of an argument, is to avoid it in

the first place

e Decide how much anxiety a thing may be worth, and refuse

to give it more.

| liked how we ended the night too. We dall stood up and said
aloud, “Never Again Will | Be Afraid, to Stand Up, Speak Out,
and Be Counted!”

Participants at the Dale Carnegie Seminar

Would you like to join our board?
The following volunteer positions are still open:

e Llong Island Professional Development Committee
Chairperson
e long Island/New York City Professional Development
Committee Members
e Corporate Relations Coordinator
e  Volunteer Coordinator

e  Student Section Counselors

If you are interested in any of these positions, or would like

more information, we would love to hear from you! Please

email us at: swe-ny@swe.org.

Thank You!

Thank you to everyone who responded to our 5th annual SWE
NY Member Survey. A special congratulations to Dora Maria
Abreu, the winner of our $50 gift card!
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SWE NY 2008 Member Survey Results

By Kyrsten Brea
Demographics

1. Where do you live?

e 31% New York City

e 62% Long Island

e 0% Westchester/Rockland

e 8% New Jersey/Connecticut

e 0% Other

2. Where do you work?

e 23% New York City

e 62% Long Island

e 0% Westchester /Rockland

e 8% New Jersey/Connecticut

e 8% Other

Member Communication
1. Do you go to our website www.swe-

ny.org?

o 77%Yes

e 23%No

2. Do you read our newsletter?
o 77%Yes

e 23%No

3. Do you read SWE Bits emails?

92% Yes

e 8%No
SWE Member Interests

e 77% Professional Development

e 15% Social Activities

e 8% Networking

e 0% Mentoring/Student Outreach
Member Event Interests

1. Would you come to any of these Pro-

fessional Development events?

o 77% Managing Conflict

e 77% Building a Strong Team

®  69% Management Styles/Leadership

Styles

e 69% Decision Making Skills

2. Would you come to any of these

SOCIAL events?

e 549% Section Fall Kick Off (late Au-

gust/early September)

e 46% Networking Happy Hours

e 38% Wine Tasting

e 38% Charity Walks (Revlon Run-

Walk)

e 38% Events where significant others
are welcome

3. Would you want to be part of any of

these OUTREACH events?

e 37% Mentoring (via email with online
matches)

e 26% General outreach to student
SWE sections

®  21% Science fair/scholarship judging
(various locations/times)

e 11% CANSTRUCTION contest and
fundraiser (November)

e 5% FIRST Robotics Competition

4. Which location is better for you to at-

tend SWE events?

e 46% New York City

e  38% Long Island

e 15% Doesn’t matter if | like the topic

Stay tuned for our 2008 - 2009 events
calendar!

SWE NY Helps Run Regional Middle School Science Bowl at Brookhaven National Laboratory

By Rebecca Goldberg

Four SWE members
Brookhaven National Labs (BNL) early on
Saturday morning on April 12 to help run
u.s.
Department of Energy National Middle
School Science Bowl®. BNL has hosted this
competition — aimed at children in grades
6-8 — for many years, inviting schools from

drove out to

our Region’s segment of the

all over Long Island to come and compete.

The head organizer, Catherine Osiecki,
has led this Bowl for several years, and
asked SWE New York to help.

The Bowl has two parts: Part One is like
the Long Island Challenge game show,
where teams of five students (four active
plus an alternate) go through timed Q&A
rounds, answering questions on anything
including
and earth

related to math or science,

biology, chemistry, physics,
science. Each student group had a teacher
advisor. The academic portion was in a

round robin format, with every team going

The best
teams went on to a single elimination

up against at least 4 others.

round. The winning team from Al Prodell
Middle School
Denver, Colorado — all expenses paid —
to compete for the national title.

was invited to go to

Volunteers for this part of the competition
did everything
maintain the rules of play, announce the

from announce and
questions, keep time, and score the games.
Since this was my first time at this Science
Bowl, | got the simple job of keeping
score. At first, | was just impressed that
these kids knew the answers to questions
that stumped even the adultsl It was a
few steps beyond the show “Are You
Smarter Than A Fifth Grader?” to say the

least. And then | witnessed Part Two...

In this second part of the Bowl, these same
students raced model cars powered by
fuel cells — cars that they designed and
built themselves! Now, of course, they did

have some help preparing; most of the
team advisors had previously attended a
workshop at BNL, they had
learned the competition’s rules,

where,
and
received fuel cell kits for their team.

One team at a time, the kids would show
their car to a rules judge (who made sure
the car fit the proper size and other
specifications), charge their car to full
power, put them down at the starting line
of a 50-foot track, and see how far they
could go in a straight line. For the cars
that made it to the end of the track, they
were judged by the amount of time it
took. First place for the Hydrogen Fuel
Cell Car Challenge went to Bellport
Middle School, whose car took just 5.09

seconds to cross the finish line.

This was such a fun and worthwhile way to

spend a day and | will certainly

parficipate again next year!
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