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Open
Nominations
Due May Ist!

Save the Dates!

¢ May 2, 2009 - Revlon Run/
Walk for Women in NYC

¢ May 7,2009 - Monthly
Board Meeting

¢ May 13,2009 - NYC Happy
Hour

¢ June1,2009 - Monthly
Board Meeting

+  June 6, 2009 - Wine Tasting
at Long Island Vineyards

President’s Message
Dear SWE New York:

The current economy is a
good reason to gently
remind everyone that
when it comes to protecting
our jobs or searching for
new ones, SWE is a very
good resource to have at

We should
professional
societies like SWE, now

our disposal.
look to

Rebecca Goldberg
more than ever, for

benefits such as career fairs, job postings, and
professional development seminars and
webinars. My hope for everyone is that you
are able to weather this economic storm and

come through on solid ground.

SWE NY has been fortunate to have had a
busy spring thus farl We kicked off the New
Year with our Fifth Annual “After the Holidays
Party,” followed by a joint happy hour with

April 2009 Spring Issue ]

the Society of Hispanic Professional Engineers.
Next we held the Developing 3D Client
Relationships Seminar and the Leadership,
Influence and Power Seminar, both of which
were hosted by the Jennings Group. Lastly,
by teaming up with SUNY Stony Brook, we
were able to hold a Career Choices seminar.

Additionally, | am happy to report that
keeping in tune with our mission to encourage
future engineers, SWE-NY has helped sponsor
the regional Future City Competition and the
SUNY Stony Brook Engineering Ball.

Please check out our “SWE Bits” emails and
website (www.swe-ny.org) for further event
information and updates.
continue to support SWE-NY in the near future!

| hope you will

Best regards,
Rebecca Goldberg, P.E., LEED AP
President, SWE New York Section

Learning About Leadership and Leadership Cultures

By Margaret Tang

On Monday, December 1, 2008, SWE NY
held the “Leadership and Leadership Cultures”
seminar, courteously sponsored by Weidlinger
Associates, Inc.  Olin Jennings, Chairman of
The Jennings Group presented the first in a
three-part seminar series being offered by

The Jennings Group and SWE-NY.

The foundation of the seminar was the idea
that there are Four Basic Elements of
understanding

Leadership: yourself,

understanding  others, communicating to
motivate, and a well-defined personal vision.
The Jennings Group believes while natural
charismatic leadership cannot be taught, these

four elements can be learned and mastered.

During the seminar, Mr. Jennings introduced
the Motivational Value System (MVS), a tool
used to assess what motivates us — why do we
do what we do? A better understanding of
the MVS also allows us to understand why
others do what they do. Once we are better

able to understand ourselves and others, it
only seems natural that we are better
equipped to communicate to motivate. But
motivation without direction is really just the
blind leading the blind.
defined personal vision is an essential element
of leadership, providing the guiding principles
and goals for our activities; you know where

Creating a well-

you are going in all parts of your life, and this
reinforces leadership confidence.

These elements are the building blocks for
effective leadership. Mr. Jennings also
discussed how to develop a leadership culture
and how each of us could contribute to and
nurture this leadership culture in our own
organizations. One of the key points he made
was that technical expertise really only opens
the door to our career paths; our individual
skills, such as leadership, management, and
teamwork, are what will ultimately set us
apart from our peers.
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Developing 3D Client Relationships - Becoming Indispensible to Your Clients

By Kyrsten Brea

The second of SWE-NY’s three part series
with The Jennings Group proved a veritable
success from the start, as 39 event attendees
filed room at Weidlinger
Associates, Inc. on Tuesday, March 3.

into the lunch
From
the fantastic dinner spread to the wealth of
new faces at this SWE seminar, Building 3D
Client Relationships started with speaker Olin
Jennings asking each of us one question: Who
wants to be a better engineer and have more
fun at work? While most participants raised
their hands, you could sense there was some
confusion in the room. Of course we want to
be better engineers, but it's in relating to
clients where many of us struggle. Mr.
Jennings, an engineer by degree, pointed out
that don’t like
presentations and sales calls, but they do

engineers going on

want to be better at what they do.

And so the presentation began, as Mr.
Jennings through the
challenges for a commodity driven market
product such as
In speaking about

took us market

versus an intellectual
engineering services.
creating value for a product, Mr. Jennings
drew a “Value Matrix” triangle showing
likeability /relationships, speed/efficiency,
and skill/technical proficiency at the three
points but noted that engineers generally like
to focus on only two points of the triangle,
leaving out the relationship building. Why do
we, as engineers, find relationship building
difficult, asked Mr. Jennings? Because we see
it as unnatural and it is not a skill that is often
rewarded in the technical service industry, he
responded.

Skill /Technical

Proficiency

Speed,
Efficiency

Relaticnship/
Likeakls

i

This is where differentiating your company or
yourself comes into play, and developing
relationships is required. How can service be

a commodity? Mr. Jennings explained that
you become a commodity when price is the
The risk with this
mentality is that if all things are equal and
price is the only thing that stands out, the best
way to make your product appear unique is
through the

The group discussed how service is

only differentiator.

service — how you deliver
product.
highly personalized and can vary both by
person and situation, thus proving to be the

ultimate differentiator between suppliers.

Enter the 3@ dimension of the Value Matrix:
Service

Service

Service is a means of creating client delight
by consistently, and unexpectedly surpassing
the client’s expectations. Delight is critical for
getting good references, repeat business and
in separating a technical service firm from just
your average commodity.

With that Mr. Jennings left us with four tips to

make a more natural and effective

relationship:

1. Source information about people — what
are their interests?

2. Pick up dropped comments — comments
made in passing, that show what your contact
is really interested in on a more personal
level.

3. Focus on your contact — it's not about you.
4, Be creative.

Mr. Jennings left us with one parting thought:

In developing relationships, be true to
yourself. Be sincere and avoid “artificial”
activities.
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An Evening of Revelation and Inspiration
By Laureen Pellegrino

Energetic! Knowledgeable! Approachable! Who | want to be
when | grow up! All of these terms applied to the March 10%
seminar speaker, Ms. Florence Hudson, the 2008 SWE Upward
Mobility Award Winner. She received the award based on her
exemplary business and technical leadership, and for serving as

an outstanding mentor and role model for women worldwide.

The seminar was held at SUNY Stony Brook and co-sponsored by
the Stony Brook Collegiate SWE Section and Stony Brook
Women in Science and Engineering (WISE) Program.
diverse group attended the seminar, including SWE collegiate

A very

members (both male and female), professional SWE section
members, Stony Brook faculty, the Director of the WISE
program , and the president of the collegiate section at Hofstra
University!

Ms. Hudson began the presentation discussing her current role as
the Energy & Environment Executive of IBM Corporate Strategy.
Her responsibilities include developing strategies and execution
plans for “green” solutions to benefit clients in their goals to
improve their impact on energy and the environment worldwide.
She discussed her career decisions while at IBM and stressed that
her moves up through the ranks were based on the choices she
made and the opportunities she pursued. Ms. Hudson had
several defining moments throughout her career influencing her
career choices. Three moments that left a mark and resonated
with me were:

Firstly, she spoke of an experience she had while in high school.

During her senior year she received a scholarship from
Grumman. After being presented with the scholarship she found
herself in the corridor with her physics teacher, where instead of
the expected congratulations, her teacher proceeded to tell her
that he felt someone else should have received the scholarship
because she was a girll Instead of letting the negativity of the
situation deter her, she proceeded to continue her education and
went on to receive a Bachelor Degree in Aerospace Engineering

from Princeton University.

Secondly, later in life at a time when she was five months
pregnant and interviewing for a new position within IBM, the
interviewer was so impressed with her that he hired her, knowing
full well she might not return to the job after her maternity leave.
This show of faith in her skills cemented Florence’s decision to
return to work after giving birth.

Thirdly, when IBM supported Florence to become a Special
Director with SWE, IBM paid Florence her full salary even though
she was on “sabbatical,” working for SWE. This helped reinforce
Florence’s own sense of self worth and value within the
organization.

At this point in the presentation, she let us in on a little secret: she
graphs all of her accomplishments. Ms. Hudson explained that

Things that we can do to improve and help with our career
choices:

1. Every engineer should take a finance or accounting course.
This will help with interacting with others and understanding costs
of choices.

2. Have personal cheerleaders — These are people who are in
your corner and help with bouncing ideas off of or giving you
confidence in your choices

3. Have a pallet of various mentors: One mentor does not fit all,
so various mentors can help with different situations.

4. Become a mentor. A person should also give back and help
others.

5. Plan your life to achieve your purpose. Know what your

purpose is and make decisions based on this.

6. Live your values. DO NOT let anyone compromise your ethics.
The word “Enron” comes to mind.

7. Remember the 3R’s of leadership: Respect. Responsibility.
Reliability.

Pictured on the left: (left to right):
Florence Hudson and Rebecca
Goldberg

\
Polytechnic
A.S.C.E. University
. 2009
SWE-NY Recen.l:!s NYC Metropolitan Region
Sponsor Recognition Future City Competition
Award for NYC Metro

Sponsor Recognition Award
Presented To

SWE

Region Future City
Competition

In Appreciation For
Your Support Of Competition
January 24, 2009




	Society of Women Engineers

	        New York Section

	Inside This Issue:

	Spring Issue

	April 2009

	President’s Message

	Rebecca Goldberg

	Save the Dates!

	Learning About Leadership and Leadership Cultures 

	By Margaret Tang

	SWE New York - Spring Newsletter

	Page #

	2008—2009 Officers

	President

	Rebecca Goldberg, PE, LEED AP

	Vice Presidents

	Kyrsten Brea, EIT (NYC)

	Laureen Pellegrino, EIT (Long Island)

	Secretary 

	Kimberly Wong

	Treasurer

	Kelly Schumacher, EIT

	Professional Development Committee Chairperson

	Margaret Tang, EIT (NYC)

	NYC-PD Committee Members

	Ruth Ayalon

	Kyrsten Brea, EIT

	Alicia Licata, EIT 

	Membership Coordinator

	Sadaf Khattak

	Section Representatives

	Lorena Moschetta, PE

	Laureen Pellegrino, EIT

	Alternate Section Representative

	Joanne Sklar

	Website Coordinators

	Yuping Shen, EIT

	Jennifer Millard

	Newsletter Editor

	Alicia Licata, EIT

	Student Section Liaison

	Chadni Saxena

	Developing 3D Client Relationships - Becoming Indispensible to Your Clients

	By Kyrsten Brea

	Page #

	SWE New York - Spring Newsletter

	An Evening of Revelation and Inspiration

	By Laureen Pellegrino

	Pictured on the left:  (left to right): Florence Hudson and Rebecca     Goldberg

	SWE-NY Receives    Sponsor Recognition Award for NYC Metro Region Future City   Competition



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



