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Executive Summary: A short summary of what the Projed was and what it accomplished.
“Women Mentoring Women (WMW)” is a pea mentoring program designed and run by junior and senior
undergraduate women engineers, for encouragement and coaching of incoming first-year women through the first
difficult yea in the engineeing curriculum.

WMW is designed to have an impad on the retention rate of women engineeing students at Kansas State University
and thus on the numbers of women engineea's entering the workforce by:

* exposing freshman women to more sources of information about carea's in engineaing in a structured format;

» increaingtheir contads with upperclasswomen in engineeing and with engineeaing faculty;
e providing asuppat network to help them negotiate the difficulti es of the freshman yea curriculum;
» offeringadvice dout planning for subsequent yeas of the engineaing curriculum;

* helping to counterad the dedine in acalemic and caea ambitions often suffered by women students during
their coll ege yeas that contributes to their reduced self-confidence dout their chances for success

Retention rate to sophomore was 82% for first-yea participants, compared to 7% for first-yea non-participants.
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The Kansas State University SWE Sedion and the Women in Engineeing and Science Program gratefully
adknowledge national SWE and the ExxonMobil Foundation for their suppart of the pil ot year of Women Mentoring
Women (WMW), a peer-mentoring program.

“Women Mentoring Women (WMW)” is a peea-mentoring program designed and run by junior and senior
undergraduate women engineers, for encouragement and coaching of incoming first-year women through the first
difficult yea in the engineeing curriculum.

Program Goals, Conduct, Content, and Schedule

WMW is designed to have an impad on the retention rate of women engine&ing students at Kansas State University
and thus on the numbers of women engine&'s entering the workforce by:

» exposing freshman women to more sources of information about carea's in engineaing in a structured format;
» increaingtheir contads with upperclasswomen in engineeing and with engineeaing faculty;

» providing a suppart network to help them negotiate the difficulti es of the freshman yea curriculum;

» offeringadvice dout planning for subsequent yeas of the engineaing curriculum;

* helping to counterad the dedine in acalemic and carea ambitions often suffered by women students during
their coll ege yeasthat contributes to their reduced self-confidence dout their chances for success

Mentors were reauited in Spring 2000 Mentees were invited to apply for a spat in the program by mailings sent
out in Summer 2000foll owing first-yea student enrollment. The first mailing was ®nt to first-yea women who
were undedded in engineaing. Spotswere dlocaed on afirst-come, first-serve basis. The second mailing was sent
to al the rest of the first-yea women. Spotswere ggain all ocated on afirst-come, first-serve basis, and awaiting list
was established. Each mentor was matched with one or two mentees. Attempts were made to match mentors and
mentees by major or expressed interest in engineeing fields. All mentors and mentees were required to attend the
training event. Mentees who chose not to come to the training event and to drop aut of the program were replaced
with individuals from the waiting list. Other major program events were optional, as they fit with mentor/mentee
classand exam schedules. Mentors and mentees also got together informally on their own for various adivities.

A listserv was used to post announcements about upcoming events and generally aid communicaion between
mentors, mentees, and projed managers. The student projed managers, Ms. Kimberly Precht and Ms. Beth
Schroeder, prepared quarterly reports and managed arrangements for all events with asdstance from the SWE
advisor and Women in Engineering and Science Program diredor.

Six formal adivities were proposed, three in the fall semester and three in the spring semester.  Fall semester
adivities were completed as planned. These were: the Caree Fair Student Success Banquet; a departmental pizza
party; and the SWE holiday party. Activities completed in the spring semester were: ice crean social with women
faaulty, and tour of the Konza Biologicd Reseach Station. The final event of the year, a bowling outing, was
cancdled due to schedule mnflicts.
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Schedule and Program Content

DATE

EVENT

CONTENT

9/14/00

Meet the Dean!

Mentors and mentees had short visits with the Dean of Engineering
during a designated time period. The Dean welcomed menteesto KSU
engineering and encouraged all to work hard and stay in engineering.

9/18/00

Career Fair Banquet

Mentors and mentees attended the annual College of Engineering
Student Success Career Fair Banquet; the WMW program paid for
tickets. Mentors took mentees to the banquet, where they could meet
and talk with corporate recruiters as well as engineering faculty.

9/30/00

Mentoring Training Session

Mentors and Mentees attended a daylong training session, led by Dr.
Suzanne Laurich-Mclntyre of the University of Washington. At the
beginning of the session, a brief introduction to library services was
provided. KSU Libraries hosted the training session in one of the nicest
rooms on campus, the Hemisphere Roomin Hale Library. The session
helped mentors and mentees understand the goals and benefits of
mentoring and being mentored, and how to communicate effectively. At
the end of the session, each mentor/mentee group drew up a mentoring
contract, specifying how often they would get together, how they would
contact each other, how long the mentoring relationship would continue,
and what to do in case anyone needed or wanted to terminate the
mentoring relationship.

10/13/00

Department Pizza Party

Each of the 8 engineering departments sent faculty representativesto a
pizza party with the mentors and mentees. Representatives spoke
briefly about majors and careersin their department. This was followed
by pizza and a browsing period at departmental tables during which
mentees could ask questions and get more information about particular
majors and careers.

12/5/00

SWE Holiday Party

Mentors and mentees attended the annual SWE Holiday Party, asa
stress-buster event before finals.

2/8/01

Ice Cream Socid

Women engineering and mathematics faculty members attended an ice
cream social with mentors and mentees. The ice cream social gave
mentors and mentees a chance to meet and talk with women faculty in a
relaxed atmosphere.

4/28/01

KonzaPrairie Trip

Dr. Jim Koelliker, Biological and Agricultural Engineering Department
Head, led mentors and mentees on an outing to the Konza Prairie
Biological Research Station, to learn about engineering and science
research projects conducted on the tallgrass prairie preserve.

5/2001

Finals Week Bowling Party

This event did not take place due to scheduling constraints. It had been
planned for too near the end of the semester.

2000-01
academic
year

Other

Mentors and mentees met on their own at various times of their own
choosing for social activities and/or just to get together and talk. A
small budget was provided to reimburse mentors and mentees for
expenses of mentoring activities such as lunch or dinner together, going
bowling, going to the movies together, etc.
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M easured Results

Thefirst yea of the program produced several positive results. Mentees who began the yea undedded in choice of
engineaing major indicated throughinformal surveysthat program events helped them to choose amajor. Many of
the mentees joined the K-State SWE sedion. Several mentees dedded to stay involved with the program in their
sophomore yea by beaoming mentors. Mentors reported increased confidence through participation in the program.
Of the mentors who did not graduate yet, several have dedded to continue & mentors for asecond yea.

All mentors and mentees attended the training event. Approximately 90% of mentors/mentees attended the
department pizzaparty. Attendance d theice aeam social and the KonzaPrairie trip was approximately 80%;
attendance a other events was somewhat lower.

Asof Fall 2001, 81% of the mentees remained in engineeing, compared to 75% of first-year women who expressed
interest in the program but did not participate, and 74% of other first-yea women in engineaing. Two minority
women students initi ally in the program (mentees) dropped out before the training sesson due to conflicts with
schedules and/or personal life issues, but remained within engineaing. The overall retention rate for first-yea
women in the Fall 2000classwas higher than expeded. Retention for this classwill be tradked over the cmming
yea, to seeif participation in WMW in the first yea has an impad on retention through the end of the sophomore
yed.

Mentees were surveyed at the end of the program yea to evaluate the program’s impact and oliain feedbadk for
improving the program. Eleven mentees completed the survey. The results are summarized as foll ows.

Mentoring program was beneficial 10VYes 1 No
The formal adivities were worthwhile 10Yes 1 No
There were enough formal adivities 9 Yes 2 No
My mentor was helpful to me 6 Yes 4 No 1 No Answer
My mentor was avail able to me 5 Yes 3 No 3 No Answer
Average number of times per month 5 1-2times 4 Zero 2 No Answer

that mentors and mentees met

The four mentees who reported that they met with their mentor on average zeo times per month also reported that
their mentor had not been helpful to them and/or that their mentor had not been avail able to them. However, three
of the four till felt the program was beneficial, and reacommended having more formal adiviti es and making sure

that mentors were redly committed to the program.

Mentees who reported that their mentor was helpful, had been avail able to them, and who met once or twice amonth
with their mentor recommended staying away from formal events on weekends, setting out the formal event
schedule ealier in the semester, and having mentors take mentees around to show them where buil dings
(engine&ing, library, student union) are on campus. These mentees also reported that their mentors had been

helpful by: introducingthem to people in their department; answering questions; helping them choase an
engneaing field; giving them information about classes and what to exped; listening; sharing the mentor’s own
freshman yea experiences with them; and giving them confidencein their choice of major.
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Publicity

WMW was the subjea of two articles in the Women in Engineering and Science Program newsletter, WESPWord; a
KSU pressrelease on 01/28/01; a K-Sate Collegian article on 02/10/01; and an INView article (KSU faculty/staff
newsletter) on 02/10/01. WESPWord is distributed to all women aumni in engineaing and science, as well asall
KSU engineeing and sciencefaaulty. The Collegian isread by the entire KSU community and also reades the
larger Manhattan, KS community. INView isdistributed to all KSU faculty and staff. 1n addition, one of the student
Projead Managers for 2001-2002, Ms. Neta Scarpari, presented areport on WMW at the SWE 2001 National
Conference. The pressrelease, WESPWord newsletter articles, and the INView article ae not avail able in eledronic
versions. The Collegian article will eventually be available & the KSU Coll egian archives at

www.kstateooll egian.com/archives/.

Deliverables

See pendix “ Guidelines and Documents for Managing a Pea Mentoring Program”. This guideline should be of
use to other student SWE sedions that wish to establi sh a pee-mentoring program.

Contents of the guideline:

Timeline for Women Mentoring Women Preparations
Materials for Mentors:
Invitation Letter
Application
Acceptance Letter
Summer Update L etter
Materials for Mentees
Invitation Letter
Application
WESP Information Shee
Benefits of Mentoring Information Sheet
WMW Newsdletter (text-only)
SWE Applicaion (not included; avail able & www.swe.org/SWE/MemberServices/appform.htm)
SWE brochure (not included; seewww.swe.org)
KSU SWE brochure (not included; seewww.ksu.edu/swes)
Acceptance Letter
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Budget
BUDGET
Proposed Activity Budget [tems Budgeted Spent
Training event fee $500.00 $500.00
Training Travel and expenses 1000.00 661.60
Training Lunch 250.00 352.87
Training Materials 250.00 185.97
Career Fair Banquet 250.00 103.50
Pizza Party 260.00 113.77
Konza Prairie Biological Station Use Fee 250.00 125.00
Lunch for Konzatrip 250.00 175.34
Bowling Outing 120.00 0.00
Totals $3130.0( $2218.0
New Activity Budget Items Budgeted Spent
T-Shirts 0.00 505.65
Logo Design and L etterhead 0.00 109.45
Totals $0.0¢ $615.1(
GRAND TOTAL $3130.0( $2833.15
FUNDS RECEIVED
Fund Source Receéved Spent
Activity
SWE ExxonMobil Foundation Grant DR082 2817.00 2833.15
Detailed in budget above
Donation from S. Laurich-Mclntyre 500.00 467.80
WMW Packets for 2001-2002 89.00
Mentor/Mentee Activities 179.80
Project Manager travel to SWE 2001 199.00
Women in Engineering and Science Program 116.87 116.87
Ice cream social expenses 16.87| 16.87|
Other (phone calls, photocopying, €tc.) 100.00 100.00
GRAND TOTAL $3433.8 $3417.8
BALANCE DUE FROM SWE $0.00
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Lessons Learned and Future Plans

There were several lessons learned from the first yea of planning and running WMW. Originally, the program was
intended to help first-yea women who were undedded to choase amajor within engineaing. Applicaions were
originaly sent only to undedded first-yea women. Responses from this group did not fill al the available spats, so
asemnd set of applicaions was $nt to the remaining first-yea women. This processwas compli cated and resulted
in extrawork for minimal gain.

An expert, Dr. Suzanne Laurich-Mclntyre, conducted the training sesson for mentor/mentee teams. Dr. Laurich-
Mclntyre dso dd a“train the trainer” session for the Women in Engineaing and Science Program diredor. The
mentor/menteetraining sesson was only offered once. Although participants had been informed well in advance
that training was mandatory, many initial participants cancell ed their attendance a the last minute, citing conflicts.
They were replaced with women on the waitinglist. The training sesdon was 6 hours long; mentors and mentees
alike felt it wastoo long.

Another leson learned was the importance of timely and repetitive ommunication. In the beginning, participants
were informed of an event a few weeksin advance and then one more time aweek in advance Projed managers
leaned that this was not sufficient. Participants needed to beinformed of dates, times, and places threeor four
times, starting well before a event and continuing to the day before an event.

Finally, feedbadk from participants suggested it would be better to introduce mentors and mentees as ealy as
possblein the start of the a@demic yea; to have training earlier; and to distribute schedules for the entire
semester’ s events at the beginning of the semester. Feedbadk also indicated that some mentor/menteerel ationships
had gone poarly over the course of the yea without coming to the dtention of the projed managers.

Several changes will be incorporated for the 2001-2002academic yea. Applicationswill go to al first-yea women
in ealy July, following enrollment. Those enrolled in the program will recave an acceptanceletter with
information about the first events, and follow-up phone cdls will be made. Mentors and mentees will be introduced
to eadh other at a welcome dinner the weekend before the start of classes. Training will t ake placewithin the first
two weeks of the semester. Training will be offered on two separate dates and will be only 3 hourslong. At the
training events, participants will be asked to verify their locd addresses and email addresses, to fadlit ate
communicaion. Thelistserv will be used for reminders about upcoming events. Projed managers will follow up
with mentors and mentees at least once asemester to find ou how the relationships are going.
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Page Contents

2 Timeline for Women Mentoring Women Preparations

3 Materials for Mentors:

4 Invitation Letter

5 Application

6 Acceptance Letter

7 Mentor Information Sheet

8 Summer Update L etter

9 Materials for Mentees

10 Invitation Letter

11 Application

12 WESP Information Sheet

13 Benefits of Mentoring Information Sheet
14-15 WMW Newsdletter (text-only)

- SWE Application (available at www.swe.org/SWE/MemberServices/appform.htm)

-- SWE brochure (see www.swe.org)

-- KSU SWE brochure (not included; see www.ksu.edu/swes)

16 Acceptance Letter

Page 1 of 16



DR082Appendix — Guidelinesand Documentsfor M anaging aPeer-M entoring Program

Timeline for Women Mentoring Women Prepar ations

I nfor mation going to mentors:

| nfor mation Sent

Invitation Letter and Applications
Deadlinefor Application
Acceptancel etter

Summer Update L etter

I nfor mation going to mentees:

I nformation Sent

Packet containing Invitation

Phone Callsto Invite Mentees
Deadlinefor Application
Acceptancel etter

Eventsfor Both Mentorsand Mentees
Event

Welcome Dinner
Training Session

Departmental Pizza Party
Stress M anagement Seminar

Page 2 of 16

Time Sent

Early March
Mid March
Early April
Late July

Time Sent

Early July

Early August

Early August

Early toMid August

Date

August 19, 2001
August 26 and
September 6, 2001
October 7, 2001
November 6, 2001
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Materialsfor Mentors
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February 21, 2001
Dear Woman Engineering Student,

The Women in Science and Engineering Program would like to extend an invitation for you to
apply to be a mentor in the Women Mentoring Women Program. The Women Mentoring Women Project
was established to help freshmen women coming into Engineering adjust to coming to K-State. In this
past year we have been very successful in helping the mentees in the program succeed in their freshmen
year, and we would like your help to continue with this successin the coming year.

As amentor in the Women Mentoring Women Project, you would be paired with two freshmen
girlsin Engineering. Mentors will be expected to provide guidance and support to each girl during their
freshmen year. Thisis great opportunity to help improve the freshmen experience for women in the
College of Engineering and to get involved in the College of Engineering. This past year we have been
involved with many activities, including a pizza party with faculty from each department, a meeting with

Dean King, and an ice-cream social with many of the women faculty in the College of Engineering.

Enclosed is an application and if you are interested in getting involved in this fun and new
opportunity please return it to 125 Seaton before spring break. Thank you for your interest and if you
have any further questions feel free to contact any of the project managers listed bel ow.

Thank you again,
The Women Mentoring Women Project Managers

Neta Jo Scarpari Amber Seba

Senior, Biological and Agricultural Engineering  Senior, Biological and Agricultural
Engineering

(785) 776-8462 (785) 565-9739

nsc9934@ksu.edu ads5272@ksu.edu
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Women Mentoring Women
Mentor Application for 2001-2002
Please Type or Print in Black Ink

Name: Email Address:
Address:

Phone Number GPA:

Y ear: Curriculum:

Organizations that you are currently involved in, if any:

Have you ever been involved in mentoring of any sort (tutoring, in school, or church groups, etc.)?
If yes, describe briefly.

Please write a short paragraph about why you would like to be a mentor, and why you think that
mentoring is helpful.

Please return to Seaton 125 by Friday, March 16", 2001
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[Thisdocument was snt to mentor s by email at the end of April, 2001.]

Dear )

Congratulations! Y ou have been selected to be a mentor for the Women Mentoring Women
Program this coming fall! We are looking forward to working with al of you. Enclosedisalist of dl the
mentors and their email addressesin case you want to be in touch with them.

Please respond to one of us below with your summer address, phone number, and email so that if
needed we can send you materials or information over the summer.

Thank you for being amentor. If you have any questions, feel free to contact one of us or

Dr. Suzanne E. Franks, sefranks@ksu.edu, at any time.

We are looking forward to next fall!
Thank you again,

The Women Mentoring Women Project Managers

Neta Jo Scarpari Amber Seba

Senior, Biological and Agricultural Engineering  Senior, Biological and Agricultural
Engineering

(785) 776-8462 (785) 565-9739

nsc9934@ksu.edu ads5272@ksu.edu

Page 6 of 16



DR082Appendix — Guidelinesand Documentsfor M anaging aPeer-M entoring Program

Mentor Information Shed

Name:

Address:

Summer Address (i Different):

Phone Number:

Summer Phone Number (i Different):

E-Mail:

Best Way to Reach You:

Are there any days that you have regular meetings?

For Scheduling Purposes Please Attach a Copy of Your Class
Schedule
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August 8, 2001

Women Mentoring Women
125 Seaton Hall
Manhattan, KS 66506
785-532-3395

NAME
ADDRESS
CITY, STATE ZIP

Dear ,

Hello! Welcome to the second year of the Women Mentoring Women Program! We are glad you are
giving your time and talents to this program. We hope it will be an opportunity for you to grow as
engineers and as women.

We are excited to start thisyear and to kick off the year we are giving a dinner where you will meet your
mentees. The dinner is on August 19" from 4:30pm to 6:20pm in the Flinthills Room in the K ansas State
Student Union. If you are also a mentor in NSOS, we are aware that there is some overlap between the
dinner and NSOS meeting for mentors. We are working with NSOS to ensure that you can fulfill your
commitment to both programs.

Each mentor will be paired with two mentees. At the dinner, we will introduce the three of you. Y ou will
be given some time to get to know each other and pick atraining session to attend.

Hope you had arelaxing and enjoyable summer!!! We are looking forward to seeing you again!!

Sincerely,

Neta Jo Scarpari Amber Seba

Senior, Biological and Agricultural Engineering Senior, Biologica and Agricultura Engineering
(785) 776-8462 (785) 565-9739

nsc9934@ksu.edu adsb272@ksu.edu

FALL SCHEDULE OF EVENTS

August 19", Sunday
Welcome Dinner, 4:30pm to 6:20pm
Flinthills Room, Kansas State Student Union
October 9", Tuesday

August 26" , Sunday Pizza Party with Department
Mentor/Mentee Training Session, 2pm to 5pm Representatives, 6pm to 7:30pm
Hemisphere Room, 5" Floor Hale Library Fiedler Hall Auditorium/Atrium
September 6", Thursday November 6", Tuesday
Mentor/Mentee Training Session, 6pm to 9pm Stress Management Workshop
Hemisphere Room, 5" Floor Hale Library To be announced
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Materialsfor Mentees
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July 1, 2001

From: Project Committeefor “W omen Mentoring Women”
Subject: Pea Mentoring Program Invitation

Dea NAME:

Congratulations on choosing Kansas State University and the College of Engineering for your academic
path! Asastudent in engineeaing at K-State, you will find many oppartunities to get involved with the
engineaing profession and your fellow students. One of theseisanew pea mentoring program
sporsored by the K-State chapter of the Society of Women Enginea's (SWE). This letter isyour personal
invitation to participate!

The peer-mentoring program is especialy designed for women studentsin Engineering. The Women
Mentoring Women (WMW) program is funded by National SWE through a grant from the ExxonMohil
Education Foundition, and by agrant from Cargill . It has been created to ease the transition into college
life for incoming femal e students in engineering, and to help participants lean more éout the various
engineaing majors and carea paths.

Each peer-mentoring groupwill consist of six new students and threementors. Mentors will be female
engineeaing students in their sophomore to senior yea, from avariety of majors, and will provide you
with information and support as you need o want it throughou your first yea at K-State.

As amenteg you and your mentor will participate in several activities geared toward helping you make
conrections with other women in engineaing and you and your mentor build arelationship. Organized
adivitiestake placeonce amonth. Our first event is awelcome dinner in August, the day before classes
begin. A med will be provided and you will be introduced to your mentor. Throughou the fall we will
have atraining session, a pizza party with al the engineaing departments, and a stressmanagement
workshop'holiday party. During the spring we will have an ice @eam socia with female faculty, a dinner
with the deans, and an Industry golf tournament.

The WMW Program provides a perfect opportunity for you to med other women in the allege of
engineaing and become involved in the wllege experience. Participationin the program does require a
one-yea commitment. The purpose of this programisto provide you with the information needed to
make the right decisionfor yourself about your major. While we hope this program will be important in
retai ning women in engineering, we recognize that thefirst year is atime for exploring and that some
students may ultimately choose amajor other than engineering. The program is designed to be useful for
your acalemic successno matter which major you utimately chocse.

We are very excited about the WMW program, and look forward to your reply and participation. Please
note that participation in this program is limited and applicants will be accepted on afirst-come first serve
basis. To ensure aspace, respond ty August 1, 2001. Please fed freeto call or e-mail any of the project
managers below if you have any questions.

Sincerely,
The Women Mentoring Women Project Managers

Neta Jo Scarpari Amber Seba

Senior, Biological and Agricultural Engineering Senior, Biological and Agricultural Engineering
(785 7768462 (785 5659739

nsc9934aksu.edu ads5272@ksu.edu

Dr. Suzanne E. Franks
Director, Women in Engineering and Science Program
(785 5323395

wesp@ksu.edu
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Women Mentoring Women
2001-2002Mentee Application

Please type or print in blad ink.

Name

YES! | want to participate in the Women Mentoring Women Program for the 2001— 2002
acalemic yea. (Please check or fill out al that apply below.) | adknowledge my one-yea
commitment to this program with my signature here.

___|I havededared amgjor. If you are in Genera Engineeaing, please indicate what you
areinterested in.

___| chose engineering as my acalemic major becaise:

___| have never met anyone whois an engineer.
___| have met someone whois an engineer. (Please list who and hav you know them.)

___l'would liketojoin the K-State Student Chapter of the Society of Women Enginees,
enclosed is my chedk for $15.® for 2001— 2002dues. (Fill out and return enclosed
along with this form. Membership in SWE is nat required for participationin WMW
bu is encouraged.)

____laminterested in SWE membership, but cannot join at thistime; please have
someone from SWE contact after the start of the fall semester to talk abou the
kenefits of membership.

NO, | do nd wish to participate in the Women Mentoring Women Program for the 2001-2002
academic yea.

Permanent Address:

Permanent Phone:

Campus Address(if known):

Campus Phore:
E-Mail Address

Return by August 1, 2001in enclosed reply envelope.
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Uomen inFngineering £ Jence Fragam

The Women in Engineering and Science Program at Kansas State University,
a coop erative effort between the Colleges of Engineering and Arts & Sciences,
is designed to cultivate the science and technology interests of women
from the middle school through po stgraduate levels.

® Programs:

“Women Mentoring Women” — Peer mentoring program for freshmen in science & engineering
Indu strial mentors via e-mentoring through MentorNet (www.mentornet.net)

Assistance with scholarship applications

Career advising and counseling

Scholarship, internship, and other information (listserv distribution, newsletter)

Society of Women Engineers (SWE) (www.ksu.edu/swes)

Association for Women in Science (AWIS) (www.ksu.edu/awis)

Distinguished Women in Engineering and Science Speaker Series

Resource library (videos, books, other materials on women in science and engineering)

e Scholarships:

K-State University Scholarships — Application d eadline November 1, 2001
Scholarships designated with preference for women students include:

John Deere Scholarship (biological/agricultural, electrical, or mechanical engineering)
John W. and Hazel M. Jenner Scholarship (engineering or science)
Etna King Pilcher Memorial Scholarship (engineering)
Ernest N. Carter Women in Engineering and Science Program Scholarship (engineering)
Kathryn and Charles Bearman Scholarship (physics, chemistry, biology, or biochemistry)
Jerry and Judy Reed Scholarship (chemistry)

SWE scholarships www.swe.org/SWE/StudentServices/Scholarship/brochure.htm

AWIS scholarships www.awis.org/ed foundation.html

WEPAN scholarship database www.wepan.org/scholarship.htmi

e Upcoming Events:

SWE “Welcome Back” Pizza Party and Meeting — Augu st 30, 2001

The first SWE meeting of the year! Come eat free pizza and meet other women engineers from
a variety of engineering disciplines. The meeting starts at 6:30 p.m., location TBA — watch for
information on campus during the first week of classes.

MentorNet — Sign up in August and September, 2001

MentorNet is a national electronic mentoring program for women in engineering and science.
Visit the website at www.mentornet.net to learn more and sign up for a mentor in indu stry.
This program is provided by WESP to K-State students via a generous grant from Cargill.

Dr. Suzanne E. Franks, Director
125 Seaton Hall, Manhattan, KS 66506-2905
phon e 785-532-3395 fax 785-532-3349
wesp@ksu.edu
www.ksu.edu/wesp
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Obijectives and Benefits of a Mentoring Relationship

Objectives

The objectives for having a mentor vary. As a student, you should expect mentoring to
facilitate your personal and career development through a relationship with a role model
in your field. Your specific objectives of being mentored should include gaining:

» Exposure to positive role models;

» Access to the professional community;

* Guidance that will ease the transition from school to work;

* Personal and career guidance;

* An expanded horizon.

Benefits

A mentor can help you:
* Meet new people;
* Make career decisions;
* Increase technical knowledge;
» Develop career potential;
* Develop as a person;
» Learn career-related politics.

Benefits of having a mentor include:
» Individual recognition, encouragement, and support;
* Increased self-esteem and confidence when dealing with professionals;
* Confidence to challenge oneself to achieve new goals and explore
alternatives;
» A realistic perspective of the workplace or academe;
» Advice on how to balance work and other responsibilities and set priorities;
* Knowledge of workplace "do's and don'ts";
* Introduction to networking.

Adapted from A Curriculum for Training Mentors and Mentees
by Suzanne G. Brainard, Deborah A. Harkus, and May R. St. George
Women in Engineering Initiative, WEPAN, 1998.
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Women Mentoring Women Newslett er
Women Mentoring Women Mission Statement

Our missonisto suppat and implement the proposa of Women Mentoring Women 20QL-2002K SU
through:
1. Enthusiastic and professonal collaboration and esprit de corps;
2. Development and exeaution of strategies that effectively unite participants to the misson d the
college of engineering.

Vision

To provide asustainable mentoring program that positively aff ects retention and increases the overall
number of women in the cllege of engineering and provides and/or promotes undergraduate research
oppatunities.

20012002 Academic Year Activities

Foll owing a successful first yea, we ae going to off er many of the same adivities and some new ones.
These adivities will help buil d the mentor/mentee relationship, mentees learn more éout the College of
Engineging and make mntads within the College of Engineeing. Eadh month will feature adifferent
adivity. Activitiesto look forward to in the coming year in Women Mentoring \Women
Greding Dinner — August
Training and Career Fair — September
Pizza Party with Departments — October
Stress Management — November
Ice Cream Socia — January
Dinner with Deans — February
Bowling Night - March
Industry Golf Tournament — April

We are looking forward to an exciting and successful secondyea!!

WMW Project Managers 20012002

Neta Jo Scarpari is originally from Rosemourt, Minnesota. Netatransferred into the Biological and
Agricultural Engineering Program in Spring semester 1999from the University of Minnesota. Since then
Neta has participated in ASAE, SWE, New Student Orientation Seminar, and Women Mentoring Women.
Currently, Netaisasenior and danning on graduating in 2002 to continue to graduate school at the
University of lowain Phytoremediation.

Amber Sebaisasenior in Biological and Agricultural Engineaing and Pre-Medicine & Kansas State
University. From Larned, KS, Amber has participated in many programs in engine&ing, including
Women Mentoring Women, ASAE, Engineaing Ambassadors, SWE and New Student Orientation
Seminar. Amber spent the summer in Los Angeles working for Nestle Foods in the Nutrition Division as
amanufaduring summer intern.
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Women in Engineering and ScienceProgram

The Women in Engineaing & Science Program at Kansas State University, a aoperative dfort between
the Colleges of Engineeringand Arts & Sciences, is designed to cultivate the science and technology
interests of women from the midd e school through postgraduate levels. Through itsfocuson
recruitment, academic enhancement, and retention of women students, WESPworks toward the goal of a
diverse and creative work force capable of meding our society’ s complex challenges. By encouraging
more women to enter these rewarding professions, we increase the talent pool and create ascientific and
tedhnical work force that is more representative of society.

The WESPprogram assstant is Ms. Jennifer Whitlock. Originally from Vermont, Jennifer came to
Kansas State University in 1994. She graduated in 1999 with a degree in Animal Science and Industry
and heslived in Manhattan for five yeas. Upongraduation she left for Montanafor ayea and worked
for alawyer support firm, gaining computer skillsin avariety of programs. She then returned to
Manhattan and took a pasition with the Women in Engineeing & Science Program as the program
asgstant. Being well acquainted with several aspects of the university, Jennifer is a goodresource for
answering questions or getting a person started in the right direction.

Mentorsfor the 2001-2002 Academic Y ear

We would like to welcome dl of our new mentors and returning mentors!!!  These are the women
engineas that have been accepted into the Women Mentoring Women Program as mentors for the 2001-
2002academic yea.

Adriane Baer—Industrial Engineeing

Katy Bors—Medanicd Engineaing

Rebeaca Brewer—Chemica Engineering

Stacgy Clapsaddle—Mechanical Engineering

Julie Cooper—Chemica Engineeaing

Linds Gass—Computer Engineaing

Tiffany Happer—Architectural Engineering

Samira Hasan—Biologica and Agricultural Engineering
Jessica Holmes—Chemica Engineeaing

Jessica Kail—Medhanicd Engineeing

Pamela Larson—Electrical Engineaing

Julie Long—Eledrica Engineering

Rebeaca Loyd—Chemicd Engineaing
AndreaMurac—Industrial Engineaing

DeAnne Murray—Medhanica Engineeaing

Erin O’ Brien—Biological and Agricultural Engineering
Tracey Pinsent—Medhanical Engineering

Julie Quackenbush—Industrial Engineering

Darcy Rucker—Computer Engineaing

Amanda Shepherd—Information Systems
AndreaTrapp—Architectural Engineering

Lindsey Warren

Lisa Wilken—Biologica and Agricultural Engineering

We are looking forward to having all these women participatein our Women Mentoring Women program

next year. They will be giving guidance, advice and suppart to the freshmen mentees, as well as having
funand learning from their mentees!
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August 8, 2001

Women Mentoring Women
125 Seaton Hall
Manhattan, KS 66506
785-532-3395

NAME
ADDRESS
CITY, STATE ZIP

Dear ,

Welcome to the Women Mentoring Women Program at Kansas State University! We hope that you find

it arewarding and fun activity to be involved in.

Asyou may recall from your invitation letter there will be awelcome dinner on August 19", 2001. At
this dinner you will meet your mentor and get to know other mentees and the project managers. The
dinner isin the Flinthills Room in the Kansas State Student Union.

We will also have atraining session to facilitate the relationship between you and your mentor. There are
two possible dates for training and you can sign up with your mentor at the welcome dinner.

To keep you informed of these and other events in the program, we need you to provide us with your
campus address, phone number, and email address as soon as you know them. Y ou can do this by
emailing either of the project managers or by personally stopping by the Women in Engineering and

Science Program office in Seaton 125.

Thefirst week of school can be exciting and confusing so please feel free to contact usif you have any
guestions about the program or school. Thank you for participating in Women Mentoring Women and

good luck with your first week of classes!

Sincerely,

Neta Jo Scarpari

Senior, Biological and Agricultural Engineering
(785) 776-8462

nsc9934@ksu.edu

Amber Seba

Senior, Biological and Agricultural Engineering
(785) 565-9739

ads5272@ksu.edu

FALL SCHEDULE OF EVENTS

August 19", Sunday
Welcome Dinner, 4:30pm to 6:20pm
Flinthills Room, Kansas State Student Union

August 26", Sunday
Mentor/Mentee Training Session, 2pm to 5pm
Hemisphere Room, 5" Floor Hale Library

September 6" , Thursday
Mentor/Mentee Training Session, 6pm to 9pm
Hemisphere Room, 5" Floor Hale Library

October 9", Tuesday

Pizza Party with Department Representatives,
6pm to 7:30pm

Fiedler Hall Auditorium/Atrium

November 6", Tuesday
Stress Management Workshop
To be announced
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WMW

Uomen n Engiesring £ Since Program
# \Women Mentoring Women (WMW)

v Peer-mentoring program

v Mentors — junior and senior women

v Mentees — freshman women




WMW

N

Uomen n Engiesring £ Since Program
#Pilot program initiated in 2000-01

# Offered initially only to engineering
women

v Initial funding from Society of Women
Engineers — ExxonMobil Foundation

v Funding from Cargill will allow expansion
and inclusion of women In the sciences




N

WMW - Gods

# Main goal — increase retention rate of women
students In engineering

# Secondary goals

v Use as recruiting tool

v Improve overall climate for women




WMW - Events

N

Uomen n Engiesring £ Since Program

# Two student project managers run program

# Formal events:

v Kick-off training session in Hemisphere Room

w Facilitated by Dr. Suzie Laurich-Mclintyre;
will be done by WESP director in the future.

v Departmental pizza party; ice cream social with
women faculty; Konza trip; stress-busters (holiday

party)




WMW - Events

N

# |nformal events:

v Mentors and mentees set individual schedule for
get-togethers and email communication

v Small amount of funding to reimburse for shared
meals, movies, other activities
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WMW -Mistokes

\Y

Uomen n Engiesring £ Since Program

Complicared apdlication system
Traning tfoo long ond offered only once

"Once is not enough” to natify for dares, fimes, plooss

Complicated marching system not worth the effort
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\Y

\Y

\Y

WMW - Qutcomes

Uomen n Engiesring £ Since Program

# First year outcomes:

12 mentors, 22 menteess

Todare, ALL menfess reman in engnesring
Undedded students report progrom events ae
helping them cedde on amgor

Most mentess have joined SWE

Severd mentess godied o be mentors for 2001-02

Mentors report safisfacdtion ond inaecsed
confidence through mentoring

WMW is affradtive to prospedive students




Program Launch Tis 7/€SP

Uomenin [ﬂﬂmﬂ Scince Frogan

/\

@ Start smdl

# Find seed money from sympathetic source
v Sodety of Women Engineers
v Founaations of companies who hire your grads

¥ Leverage ealy support
v QUr program hos done so muadh with so little;
your aadded support will encdle us to.. "

# (Jte mentoring literature to your supervisors
ond potentid funders
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Tips (cont.)

Uomen n Engiesring £ Since Program

#® (et the students to help design the program

# ot one-of them-fo helprun-it-(coerdon,
plecding, stipends!)

4 TRAN your mentors AND menteess!

v Traning materids from WEPAN — www. wepon.org
# Advertise your sucoesses!

v Frequent update letters to supervisors

v Press relecses
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Tips (cont.)

Uomen n Engiesring £ Since Program

#\Work with your university foundation —
NEVER goporoan a pofentid corporafe
or dumni sponsor without dhedking with

them!

# Ask suaosssful programs for copies of
thalr initid gront golications

#Dont doit if you aren’t possionare
coout it. [1's alor of work!
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Tips (cont.)
> Uomen n Engiesring £ Since Program
@ Communicate, communicate, communiocare:
v With supervisors
v With mentors

v With mentfees
v With program sponsors




N

WMW

Questions?

Uomen i Engrnoering & i Frogram




