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Select’ the one primary Strategic Priority this project addr essed:

0 Leadership 6 Education 0 Diversity 0 Vishility 0 Vitality
SWE Committees to which this report and deliverables would be of interest:
6 Career Guidance 6 Public Relations 6 MultiCultural Committee
6 Continuing Devel. 6 Publications 6 Other:
6 Membership
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Age Group No. Actual/Proposed Diversity No. Actual/Proposed
6 Elementary / 6 Caucasian /
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0 Other [ 0 Asian /
Contact Hrs: per_attendee 6 Other [

! Toenter an" X" in any of the boxes on this page, typea" 6" in place of the box.
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SWE Volunteers (No.) 12 Estimated Total Hours: 130
Non-SWE Volunteers (No.) 10 Estimated Total Hours: 20

Executive Summary: A short summary of what the Projed was and what it acamplished.

The “Ready! Set! TakeOFFfor Engineaing” web site educates sudents, teaders and guidance
courselors abou what engineas do and hav to beacome an enginee. The wlorful graphics and video
interviews of red enginegsonthejobisattradive to young people. Teaders, guidance ourselors,
and SWE caeea guidance mmmittees can use the site a atoad when talking to students abou
engineaing. Nine alucaorsand 225students were surveyed and provided inpu to the design and
content of the web site. The siteis dynamic, i.e. the main page feaures changes every month, soit isa
sitethat is interesting to come bad to time andtime ajain.




2) Narrative Description, including program goals, schedule, program conduct and content
a) Program Goals

The Pikes Pesk Sedion dHivered aweb site located at http://www.swe.org/takeoff/ that educates
students, teaders, and guidance ounselors abou what enginee's do and hawv to become an enginea.

The goals of the projed are best stated in the Exeautive Summary in the Initial Propcsal:
The Pikes Pesk Sedionis submitting a grant propacsal for the projed “Ready, Set, Take Off for
Engineeing!" “Take Off for Engineaing!” would be aFUN web site that is designed by and
for Junior and Senior High Schod Students. The web site would be asingle resourcewhere
students and guidance @urselors can find ou abou careasin engineging, engineaing
degrees, and what students can doto prepare themselves to enter into an engineeing degree
The web site would contain video, sound htes, young people’ s language, and lots of “flash” so
it isan interesting placefor studentsto visit. The site would focus attention onthe pasitive and
interesting aspeds of engineaing and show engineasin such alight asto debunk urflattering
myths guch as “engineas are nerdy” or “all they dois st at adesk all day.”

“Ready, Set, Take Off for Engineaing!” would demonstrate dl five of the Society' s drategic

priorities:

» Leadership - PPSmembers would be acourtable for al aspeds of the projed with
oppatunities to develop leadership and management skill s.

* Educdion- The projed would debunk urflattering myths abou engineaing, educae
students abou engineaing careas, and suggest how students can prepare themselves to
pursue engineaing degrees.

* Vishility - The web site would be locaed on rational SWE's web server with links to the
SWE main page and carea guidance pages.

» Diversity - Videos would refled the diverse popuationin thefield of engineeing.

* Resources- This high quality web site would be availableto all of SWE.

There were dso seandary goals that are described in the projed propasal. The foll owing list describes
the goals and what was acempli shed.

Goal Accomp- Notes
lished

Crede aweb site that describes engineaing | yes

Web siteis dynamic, i.e. changes every yes

month, andis low maintenanceonce

developed

FUN sitedesigned by Jr. and Sr. HS partial We recaved inpu from 255

students. students during the concept stage,
but they did na design the web site
in entirety.

Resource where students and courselors can | yes

find ou abou caeasin engineaing

Resource where students can find ou abou | partia Only ABET accredited Colorado

engineaing degrees schods are li sted

Resource where students can find ou how yes
to prepare to become an enginea
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Goal Accomp- Notes
lished
Web site contains video, sound hites, and partial Site contains the dements
yourg people' slanguage so it isan mentioned, but there has been no
interesting placefor studentsto visit. measurement of students' interest
Site shows engineesin such alight to partial Video interviews dhows enginees
debunk urflattering myths “nerdy” and “ sit dont sit at adesk al day but there
at adesk al day” is no measurement of whether
unflattering myths are debunked
Projed would crede inroads to schodsand | yes Definitely. Our small sedion spoke
allow the sedion to work more dosely with to over 800 students and teaders
students and teaders during the projed.
Projed would be a ‘team building” event partial Initially, this was true.
for the sedion

b) Program Conduct and Content
At theinitial Kick-Off meding, the projed tasks were divided into 6 areas and committees were
formed to addressthe tasks. The foll owing describes the mmmitte€ s resporsibiliti es and results

University Engineering I nformation

This committeewas comprised of 3 people and had the resporsibility for gathering engineaing majors,
listing ABET acaedited schodsin Colorado, describing how to prepare for adegreein engineaing if
starting in Jr. High Schod, describing how to prepare for adegreein engineeaing if startingin Sr. High
Schod, and identifying other related links on the world wide web. This committeeput al findings
andinformationinto eledronic form and deli vered content to the web developer.

University Career |nformation

This committeewas comprised of 3 people and had the resporsibility of identifying and describing the
various engineaing careq fields. Thiscommitteegot permissonto use the text in the Engineaing
pamphlet that was creaed by SWE and Ford. They put the text into eledronic form (using text
recogniti on software and proofreading results) and ddlivered the content to the web developer.

Teacher and Guidance Counsalor Liaison Team

Thistean was comprised of three SWE members and hed the resporsibility of surveying teaders and
guidance @urselors for information that they would like to seeon an engineging web site. This
committeesurveyed 11 people and conducted afocus groupluncheonfor further inqury into the
survey questions. The results of the survey are provided as an attachment.

Student Liaison Team

This committeewas comprised of threemembers and hed the responsibility of surveying students for
their impresgons of engineas, what kind d web sites they find interesting, and generally to get an
understanding of the target audience. This committeeorganized sedion membersto visit severa
schodsandagirl scout group. The team colleded 255surveys from the students and summarized the
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results. They presented the results at a Web Design Workshop and had the majority of the influence to
the design. Theresults are provided as an attachment.

Web Page Contract and Contact

One person lead this effort and had the responsibility of organize the choosing of a professiona web
developer and be the primary contact between the committees and the web developer. A Request for
Proposal was distributed and three proposals were submitted. Alpine Studios was chosen, by
committee, as the web developer. This person notified the web developer of design meetings,
coordinated the content that was delivered to the devel oper by the various committees, and handled
payment to the web devel oper based on deliverables. One-third of pay was submitted to the developer
initially, one-third at delivery of beta, and one-third after final changes resulting from beta testing.

This team also coordinated the beta testing by finding 7 volunteersto test the site, gathering their
comments, sending comments to web developer, and checking that changes were made.

Finaly, this team worked with SWE-ECC in delivering the web site to be hosted at www.swe.org.

Video Team

Three people comprise this committee and they have the responsibility of interviewing engineers who
are excited about their careers and getting the video content to the web developer. To accomplish this,
the team coordinated hiring a video production person and a video editor to get professional quality
video into digital format. The team also obtained 7 engineer volunteers from a diverse background of
fields who agreed to be interviewed. They supplied the volunteers with alist of questions that were to
be asked, the questions being designed in such away to be interesting or fun for kids. The team also
coordinated the delivery of 4 of the interviews to the web developer, 4 being the number of interviews
that the web developer can handle within budget due to the formatting needed for each one.

Advertising Team

Thisteam was initially comprised of two people, but due to circumstances of the members involved,
the project manager has taken on completing the deliverables. This team has the responsibility of
advertising the web sites to students, teachers, guidance counselors, and SWE members. In order to
accomplish this, two efforts are being undertaken. First, 3750 pens with the web site URL have been
ordered. A magjority of these will be sent to Detroit for the next national conferenceto be used as a
give-away. Some pens are retained for use by SWE-PPS to be used as hand-outs when visiting schools
in career guidance capacities.

The other effort isto coordinate a media blitz on the main www.swe.org page to point SWE members
to the TakeOFF for Engineering site. Thisincludes sending email notifications to swe-all and to swe-
cg. This 2" effort is underway.
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c) Schedule

The foll owing schedule shows the major deli verables per committee

Task/Committee SubTask Target Date Actual Date
Web Development Site Available & National | March 15, 2000 November, 2000
Web Developer
Liaison
Web Developer Coordinate mntrad with | Jan 10, 2000 Jan, 2000
Liaison web developer
Interfacewith Prepare for Survey through Nov 19, December, 1999
Teadersand G.C. Luncheon 1999
Summarize Surveys for Jan 8, 2000 Jan, 2000

WS
Interfacewith Summary of Student Jan 8, 2000 Jan, 2000
Students Surveys for Web Page
Design WS
University Eng. Info | Engineaing Schodsweb | Jan 31, 2000 Feb, 2000
siteresourcelist
Engineaing Careas | Content written for eadr | Jan 8, 2000 Feb, 2000

disc.

Video & SoundBites

Interview 5 ar 6 Eng.

November, 200G

Advertising

Hand ous and WWW ads

current

% Program schedule delay, mainly due to video undertaking.

? Video work was under-estimated in bah time and ddlars. SWE-PPSreceaved additiona fundng

from Honeywell to complete video work professonally (seeBudget).
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3) Measured results (number and mix of attendees, surveys, other measures of impact, etc.)
including comparisons to prior data or prior expectations, what constitutes success, use charts
where appropriate.

a) Result 1: Web site at http://www.swe.org/takeoff/

b) Result 2: 255 students surveyed about their impressions of what engineers do and how to
become an engineer.

¢) Result 3: SWE-PPS members spoke to over 800 middle school and high school students about
engineering as aresult of the project.

d) Result 4: SWE-PPS members surveyed 11 of teacher and guidance counsel ors about
engineering.

e) Result 5: Brenda Wolfe, SWE-PPS member, was interviewed in article in Colorado Springs
Gazette-Telegraph, Jan 29, 2000. The article was about SWE-PPS efforts in talking to students,
especialy girls, about engineering and mentions the TakeOFF for Engineering web site.

f) Non-Result 6: A measure of success would be to measure web site hits, track where the hits
come from (e.g. school domains), measure the number of repeat hits, include ability for students
to supply feedback about the site, etc.

g) One unexpected result is we obtained a $1,000 donation from Honeywell which we were able to
use toward video production and advertising.

4) Publicity or other public attention. (Attach copies of press clippings, list of dates and stations
of TV radio publicity with short description.)

Electronic abstract of newspaper article discussing SWE-PPS member, Brenda Wolfe, which mentions
this web site project:

Woman helps break mold of engineering profession
Colorado Springs Gazette - Telegraph; Colorado Springs; Jan 29, 2000; Joanna
Bean;The Gazette;

Abstract:

(Brenda) Wolfe is passionate about engineering - and about turning girls on to a
profession that's offen the butt of jokes and not necessarily a career track for
girls.

As a founding member of the Sodety of Women Engineers Pikes Peak Section,

Wolfe has a forum for her message. The locdl section has made oufreach fo girls
and boys a focus of its work.
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5) Description of deliverables. If not included in thisfile, describe format, title, etc. (i.e. a ideo
titled " xyz" or a seriesof web pagesat http://www....)

a) Web siteis at hitp://www.swe.org/takeoff/ : Thisweb site mnsists of 10 web pages, 4 d which are bios
of red engineas and links to their video interviews. The main page is dynamic, and changes from
month to month to display different feaures.

b) Hand-outs — pens with the web site URL to be distributed at Detroit National Conference

c) Digit interviews of 7 enginee's, examples of the digital interviews can be found onthe web site for 4
of the enginees.

d) Survey of student’simpresgons of enginee's (see dtached)

6) Lesons learned, problems encountered and future plans (what you would do differently if you
did this agan.) If the projed design you followed differed significantly from the original plan
describethe nature of and the reasonsfor the dhanges.

a) Kee people (volunteas) engaged and manage the projed better over time. Most committees,
espedally the ones that had ealy projed tasks, made their deadlines and produced goodwork.
Asthe projed went on, committees fell apart and the jobfell onto ore or two peoplein arder to
complete. Not a strong finish.

b) Appadnt anonsedion dficer to overseethe projed. Asit was, the projed manager was edion
president and prioriti es of being president edipsed the projed priorities.

c) Keepthevideo and web services professonal. Thisis ssmething we did and it made a
difference Thevideo is snoaoth, well produced and well-edited. The web services are very
professonal. Unfortunately, these profesgonal services are maor costs (seebudyet expenses).

d) Thevideo production gecewas under-estimated in terms of both time aad money. This
includes the dfort needed to capture the video and frames into aweb page per interviewee We
were &le to make up some of the cah deficit from adoretion by Honeywell.

7) Budget and actuals, include all funding sources for income and expenses and show amount
paid by the Grant and the balance due. The financial data required for final payment must
contain, at a minimum, the following breakdown of expenses:

a) Income
Initial (90%) of grant: $4680
Donation from Honeywell: $1000
Total Funds Coll eded: $5680

* Funds doreted by Alli ed Signal was applied to video production, advertising (pens), and video-web
work.
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b) Expenses

The foll owing table shows the final approved budyet and the adual expenses. The budget was creaed
before the $1,000 doation from Honeywell was obtained. The overages onadivities5, 7,and 10

refled the money that was applied from Honeywell .

Activity Description ltems Budget | Actual
1. Kick-Off Meding Refreshments.........cccccceevvvcnnnnnn.. 30 25.69
2. Five focus group medings FOO ..o 25 22.89
with high schod students
3. Guidance Courselor lunch 5 ParticipantsLunch ................... 55 54.01
focus group Engineging caree referencegive-
BWAY'S e 100 88.57
4, University Educaional Administration costs (postage,
Requirements Data Colledion | phore, copies) for gathering
university requirements.................. 30
University and Coll ege Catal ogues 40 0
5. Video prodwctionand editing | Tape Stock: 3 casesfor approx. 12
for web site hous of VideOo...........cccevvviiieennnnn. 200 155.97
video production ..........cccceeeeeiiiinnes 75 643.33
video editing for web..................... 500 512.50
6. Threequarter day workshopto | Lunch for participants.................... 60 50.60
define web page requirements | Workshopsupgies........................ 25 13.69
7. Professonal Web page 80 housat $45hour ..................... 3600 3797.51
devel opment
8. Usahility test Foodfor student participants......... 25 0
0. Web site unveiling and Dinner for 3 key student participants
recognition event at @$25....cceeeeee 75 0
Engineging Week dinner
10. Advertising All forms of advertising of site....... 250 787.50
(3750 nswith URL printed)
11. Misc. e.g. maili ngs to committee ad
student participants, certificates of
participation to students, etc.......... 110 46°
TOTAL 5200| 6,198.26

c) Total Due =Total Expenses— Funds Colleded
Total Dueto SWE-PPS = 6,198.26- 5680 =$51826

®> This number includes an estimate of $30for shipping 3000advertising pens to the 2002 Detroit
National Conference.
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Attachment 1: Teacher and Guidance Counselor Survey
Guidance Counselor /T eachers Website Requirements

Part A Teacher/Guidance Counselors Survey Background information:

11 surveys returned: 8 from science/math/MESA teacher, 3 from guidance counselors
2 Middle Schools responded: Eagleview & Gorman

5 High Schools responded: Coronado, Manitou Springs, Palmer, Pine Creek, Ellicott

Part B Website Use Requirements:
( number after items indicates total responses for that feature. If no number islisted, then there was
only 1 requests for that feature)

Appealing colors, colorful 4 Links to other sites
User friendly, easy to navigate 4 Small sections of text
Graphics, visually stimulating to kids 3 Catchy Icons

Fast loading 3 Current

Pictures 2 Catchy Icons

Easy to read lettering 2

Part C Website Content Requirements:
(Number after item indicates total requests for that item. If no number is listed, then there
was only 1 request for that feature)
College preparation for engineering careers 11
College requirements for various career fields
Best schools to attend, mentioning size, location
List of colleges with accredited engineering programs
Links to other colleges, local colleges, engineering universities
Links to other engineering type sites
Tuition information
Engineering career information 10
Types and description of individual engineering career fields
What they do in each career field
Type of responsibilities for each field
Employment outlook for each career field
Pay and salary ranges for each career field
Examples of engineering problems and solutions in each area of engineering
High school course requirements for various engineering fields 5
Scholarship offerings and information 5
Video of personal stories of women engineers & real life interviews 3

Two-way email link for student-engineer dialogue 3
A Students have capability to ask engineers in various field questions

~ Email capability for long term mentoring process between student & individual
engineer

A Discuss societal demands and how engineering industry demands are rising
~ Discuss specific opportunities for females & minorities
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A Get site listed on several search engines like YAHOO

~ Engineering puzzles to pique interest with solutions on a separate page

Part D: Publicizing the SWE Website after it is Operational

N Ways to publicize Website to educational professionals in your district?

Do boo th or presentation at annu al state wide MESA fall meeting

at University of Colorado at Denver; Gloria Nelson state contact
Email information to counselors and math/science teachers 4
Provide posters and/or flyers for school with Website email address
visible 4

Send information to individual School Newsletters 3

Do demo or provide information to schools' math & science chairs 3
Provide guest speakers to classrooms to discuss site

individual school libraries information about the Website content

address

Provide a short video which could be viewed by a building

Letters to educational professionals

Ways to publicize this Website to students in your district?

Flyers and po sters for School bulletin boards 4
Through math/science teachers and counselors 3
Brochures for students

Bookmakers for students

Demos to student groups

Through school's Talented & Gifted coordinator or technology coordinator

Through MESA coordinators
Through librarians
Through district Office and Community Relations - District 11

Schools interested in having students test our Website

Coronado High School - Bill Lehman, Dora Gonzales
Eagleview Middle School - Dean Thruston

Ellicott High School - Sue Smith, Steve Delpino
Gorman Middle School - Carolyn Dickerson

Palmer High School - Nancy Galvin , Larry Burtel
Pine Creek - Scott Agodaia
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Attachment 2: Student Survey Results

Students Responsesto Ready, Set, Take Off for Engineerning! Surveys
by Connie King and Carrie Kessler
January 4, 2000

Students resporsesto ou Realy, Set, Take Off for Engineaing! surveys have been informative -- and
some have been quite entertaining!

Q: What do you think enginea's gudy in coll ege?

A: Most students know that enginee's fudy math and sciencein college. Students li sted the foll owing
courses: physics, quantum physics, design, aton d math, geometry, statistics, medanics, architedure,
computers, econamics, problem solving, pditi cd science tedhndogy, eledronics, how things work,
buil ding, computer programming, cars and haw to fix them, applied math, business people skill s,
communicaions but all depends onthekind d engineaing.

Q: What do youthink engineasdoin their caeas?

A: Wereviewed resporses from 255 hgh schod students (Cheyenne Mourtain HS - 20; Harrison HS -
147,Pamer HS - 73and Girl Scouts - 15). Listed below are the number (and percentage) of students
who circled ead of the foll owing descriptions of what engineesdoin their careas.

Description Number of Students Percentage of Students
Design projeds 241 94.3%
Manage people 131 51.%%
Work for government 160 62.7%06
Tead students 133 52.1%
State senators 40 15.7%6
Market products 135 52.9%
Communicate w/ co-workers 184 72.%%
Work for industries: 224 87.8%0
Bewome lawyers or MD's 42 16.5%
Beoome famous cartoonists 38 14.9%

Q: What high schod courses shoud be taken by students planning to major in engineeing?

A: Students li sted the foll owing courses:

* 4yeas gience physicd science, geology, biology, chemistry, physics, Advanced Placenent (AP)
physics, geology, environmental sciences

* 4yeasmath,agebral, 2, 3& 4, geometry, trigonametry, pre-caculus, caculus

» computers, keyboarding, computer |ab, computer programming

* business emnamics, marketing, acounting

* English, foreign language

* history

* speed communicaion,communicaions

» architedural andtechnicd drawing, drafting, computer aided drafting

» applied techndogy

* Marketing, People skill s

* Medanics
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AP classs

Q: Which websites doyou like? What doyou like ébou these websites?

A:

Students resporses are listed below:
The ones that kegy adding more info
Websites that are @lorful and easy to
"travel”

Geocities

Mycomputer.com -- ideas for websites
NASA website

Videogames

Paintball websites

Adventure sites abou outdoars and science
Nsync.com

TV websites

Horoscope websites

Cybertown.com -- chat site
Shockwave.com -- games, cartoors and
music

Zone.com -- games

Foxkids

Geography site

Teanmag

WCW.com

WWEF.com

Bet.com

Rock.com

MTV.com

Stores (?)

Interadive

Comic websites

Sports

Architedure.com

Earthboundcom

Bored.com

Emsonline.com -- camping gea
Gea.com -- camping gea

ESHAN

Sportslilustrated

Hampsterdance.com

Abou the environment
WWW.IGN.com -- gaming

Hotmail .com -- email

Infoseek.com -- find anything

L otsofjokes.com

Animalplanet.com

Y ahoocom

Altavista.com

Starwars.com

Theforcecom

NorthFace-- gea

LoweAlpine -- gea

SierraTradingPost — gea

Sport sites

Teen websites with chat rooms
Airforce and aher military websites
Car sites

Bright colors, interesting , sounds attrad
attention

CDNow.com — entertainment sites

Y ahoo, Excite — pictures, to find things, fun
gamesto pay

Gameceaiter.com — game aiswers

Music related — MSBET, song lyrics
Ebay

Red-Big-Fish.com - band

Anything funto read

Artbeas.com and wavecentral .com — visual
and audio clips, lotsto see
Cartoonretwork.com

Fina Fantasy VIII - game

MP3.com — download music
Marrowsnowboards.com — has animations
using flash

Famous Cute people' s websites

Q: What interesting information could a website on engineaing carea's provide?

A:

Students' resporses include:
*  What classsto take

* Suppies neaded to go to engineaing coll ege

What to study
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* Info on becoming an engineer

» College preparation

*  What skills you need to have

* Good school ideas

» Good engineering colleges/Solid engineering-oriented colleges could be listed and how much
each costs

* How many years of collegeisnormal to attain engineering degree

o Statistics about engineering students (% male, % female, % minorities, average and range of
number of job offers and starting salary amounts received by students of each engineering
major)

» Scholarship info

* Financia aid

* What engineers do

* Products that engineers produce

* What an engineering career islike on a personal level

* Info on types of engineering

* Info on engineering careers

* Practica applications

» Salaries and benefits

» Job opportunities

* Magjor projects

» Thingsthat have been accomplished by engineers, discoveries they have made

» Names of companies that hire engineers, the kinds of products they make, where they are
located

» What kinds of engineers are working today, what do they do

* How engineering is related to our lives

* Time spent at work (hours/week)

» Besides college other ways to learn about engineering

» Help you to decide what to do (even if it is not engineering related)

» Different career choices

* How engineersrelateto red life

» History of engineering

* Frequently Asked Questions (FAQ)

* How put something together and its use

* Helpinfinding ajob

» Example of projectsthey do

» Proand Cons of being an engineer

* Simulations

» Contests

* Example of what need to know

Q: Do you think there is a stereotypical image of an engineer? What do you think it is?
A: Students described the stereotypical image of engineers as:
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* geeks, nerds, seduded, daky, weaing awhite lab coat, glasses and a pocket protedor, kinda
geeky people with big dasses (goggdles), plain, baing, lazy, dd, skinny, unnteresting, they
dorit do anything important

» they dont dressfancy, na fashionable

* nocommon sense (student commented "it istrue™)

» nerdy men working on math all day, carries blueprints, they al work with computers, people
always working and dang math, apersonwho sitsin a aubicle dl day typing away

* "Haveyouever been to ore of those places where they work? It'sabunch of nerdy men
hiding in cubicles with women seaetaries.”

* asmart person able to understand abstrad fads people who improve or invent things, it
would be hard to be one, work with hands and solve problems, a person with tods fixing
things, smart and professonal smart people that make cd stuff

» one student responced that our image is geniuses who make alot of money (this intelli gent
student deserves a scholarship!)

» Engineasonly work onengines or madines

» Doesncthingin life but work

» Goode- Goode

*  Work with cars

* Man,that worksin ha places

* Man,in niceshirt and pants

* Rich people

* Very educaed

* Small man weaing pocket protedor and hes a gut

* Computer nerd

» Always has a cmmputer or cdculator

*  Smart

* Someone wvered in all

*  Work infadory

*  Must like math

e Stuck up

 MEN

Q: Describe engineasthat youve met.

A: Some students provided descriptions: smart looking, kind d rich, smart people that make @al
stuff, nice and considerate, nice and knawledgeablein their field, brown hair, brown eyes and
glasss, I've never met one, nice, anti-social and foreign (not American), namal people, nicdy
dressed, hardworking, most are nice, afew are arogant, very intelli gent, very analyticd, very
pleasant, nice and funry, very bright, extremely credive, ougoing, regular people like me and
you, davn to eath, well dressed, sophisticated, namal, rich, funny, cod and heppy, work on
army vehicles, oder, wide but not very fun.

Some students named relatives: my mom, my dad and hisfriends, my dad whois my gredest role
model, Sam's dad, my dad is an eledricd enginea working onthe new Mariners gadium (I
helped alittl e bit!), my dad is a EE and aniceneighba who is an environmental enginee, my
dad and my mom along with aunts and urcles are enginea's -- esentially normal people,

intelli gent and love experimenting and engineeing, my uncle who hes grey hair, isredly funny
andlivesin abig house, my cousin whois6'4", blond reir and rice, my brother-in-law, my
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uncles -- succesful and heppy but hard workers, friends' parents and parents' friends --

intelli gent, hard working, nice, lots of goodstories.

Some students claimed we were the only enginea's they had ever met, spedficdly: women
engineas who teat abou engineaing, nore besides you guys, only the ones here & caree day

Q: Name famous people that are enginees.

A: Many students named Bill Gates. Some students named Albert Einstein, Thomas Edison, Ben
Franklin, Nell Armstrong, JohnGlenn, Frank LIoyd Wright, Scott Adams, Cindy Crawford,
Steve Jobs, Steve Wosniak, Jimmy Carter, Seymour Cray, Gerald Ford, Alexander Graham Bell,
CarrieKesder 9 and Dilbert. One student asked, "There ae famous enginegs?’

Q: How could engineas change their stereotypicd image?

A: Students commented that engineea's could change their stereotypicd image by:

let people know more @ou them, get more puldic, wea contadsinstead of glasses, dressbetter,
advertise more, cancd Star Trek, educae people, take Dil bert out of syndicaion, creae agood
movie éou engineas, dorit wea suits, adually show people what they do, have more of a
variety of people in this business na be nerdy, kill Dilbert, na be so bright, have asense of
humor, be women, be social, get out and promote yourselves, they're stuck, make known thereis
more to engineeing that computers, be more adive in the @mmunity, commercials, change the
name, becaise it makes people think of engines, let people know what they do, let in dff erent
kinds of people, visit younger people, show more people what they do, talk to more dasses (get
yourger kids involved), advertise, puldicize pictures, broaden field of study.

One student said engineas couldn't change their image because they have to ook bisiness
oriented and civili zed and they have to be smart.

Q: What do you see & the benefits of becoming an enginea?

A: Students cited benefits of becoming an enginee as. making alot of money, fame, resped, get
rich, better human life, being involved in techndogy of the future, good paces to work, more
jobs to choase from, get to buld things, in demand, work with dfferent people, knowledge, solve
problems, interesting job, make life eaier for othersto live, alwayslean new things, never get
bored and helping the world, funjob, work in cod places, stable life and caree, na many people
in the field, ean more money and help people, money and a good education, working with
others, ever-changing job, an awesome job that will always be there to earn you money,
guaranteal ajob (just abou), you are the leader of techndogy, you get to crede things, work
outdoars, lean alot, upgrade the quality of life, more jobs to choase from, get money and
resped, change things in the world and make things easier for mankind, knavledge of many
different things, lean haw to buld stuff, med more people and share ideas, knowving you can
make something the world needs, make adifferencein hawv we live, discover things no else
knows, help society, have fun, hend onexperience, travel , own abusiness resped by the
community, change the world and work in adaily chall enge, engineeing isnat alazy job, you
get to work onairplanes, social prestige and meding new people.

DRO60Final Report Page 16



