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Join Us!

Upcoming Meetings & Events

Communication Tools:

The Words, The Music and the Dance

Presentation by Don Logie, ex-Toastmaster District Governor and Hartford Club President

Wednesday, April 26th
Marco Polo Ristorante

1250 Burnside Avenue

East Hartford

6:00 PM

Cost:  $25 SWE members (includes dinner)

$30 non-members (includes dinner)

$5 without dinner

RSVP by Friday, April 22nd to Stella Oggianu

OggianSM@utrc.utc.com
Dinner choices:  Chicken Parmesan, Broiled Salmon, Pasta Primavera.  Dinner will include:  Salad, bread, ice cream dessert, coffee/tea

Public communication requires mastering the arts of speaking, listening and thinking. These are vital skills to promote self-actualization, enhance leadership potential, foster human understanding, and contribute to the betterment of mankind.  Clear, confident, and persuasive communication to large groups of people, or even one-to-one, is vital if you want to be successful.  This presentation will focus on how to formulate, express and sell your ideas and yourself with poise and confidence. You'll learn how to use your own body language and vocal variety to communicate confidence and power, to attract listener's attention, and to emphasize the points you are making. 

 

Toastmasters International is the leading movement devoted to making effective oral communication a worldwide reality.  Through its member clubs, Toastmasters International helps men and women learn the arts of speaking, listening and thinking - vital skills that promote self-actualization, enhance leadership, foster human understanding and contribute to the betterment of mankind.

Don Logie has been a Toastmaster member for 30 years. He belongs to 3 Toastmasters clubs. He is a past governor of district 53 of Toastmasters, which covers Connecticut, Eastern New York, and Western Massachusetts. The district achieved distinguished district status during his tenure. He is the president of 280 Trumbull St. Toastmasters Club in Hartford and the district 53 photographer. In 1993, he chaired the region VII conference. He has twice chaired the visit of the International President to District 53. He has been the division governor of the year and twice toastmaster of the ear in his original club, Cigna.  Professionally, Don Logie is a corporate lawyer in transition.

Directions to Marco Polo Ristorante (Tel: 860-289-2704): 

From East of Manchester (Vernon) 

Take I-84 WEST to the BUCKLAND ST./MIDDLE TPKE WEST exit (number 62 & 60).   Turn RIGHT onto MIDDLE TURNPIKE WEST.   MIDDLE TURNPIKE WEST becomes BURNSIDE AVE.  Marco Polo will be on the RIGHT just after WICKHAM PARK.

From West of Manchester (Hartford) 

Take I-84 EAST to the MIDDLE TPKE WEST exit (number 60). 

Turn LEFT onto MIDDLE TURNPIKE WEST.  MIDDLE TURNPIKE WEST becomes BURNSIDE AVE.  Marco Polo will be on the RIGHT just after WICKHAM PARK. 

22nd Annual Certificate of Merit 

Awards Ceremony

Thursday, April 6th
University of Hartford

Dana Lecture Hall 120

6:00 PM

SWE-Hartford Contact: Claudette Hickey

cpetroze@us.ibm.com 

Join SWE-Hartford for the 22nd Annual Certificate of Merit Awards Ceremony recognizing outstanding high school juniors.  The students being honored were selected by their teachers and guidance counselors as having completed three years of math and science with distinction and being active in their school and/or community.  We need SWE-Hartford members to help organize the event and to participate during the event by speaking with students about their engineering experiences.  Please contact Claudette if you are interested in attending, being a panelist, or helping with preparations.
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March 29
SWE Connecticut: Annual Jean R.

Beers Scholarship Awards Banquet

April 1-2
2006 Region F Conference



“Engineering a Sustainable Future”

April 5

“State of Engineering in USA”

Connecticut Section of IEEE

April 6

22nd Annual Certificate of Merit

April 26
Professional Meeting:

Communication Tools (Toastmasters)

April 27

Take Your Child to Work Day



“Choose Your Adventure”



Pratt & Whitney

April 29
Connecticut Invention Convention


UCONN, Storrs

April TBD
Meeting with Smith College Students



May TBD
Technical Meeting: An Overview of Design for Six Sigma (DFSS)

May TBD
Scholarship Award


If you are interested in helping coordinate an event, please contact Jonna at JonnaCG@sbcglobal.net or Suzanne at Suzanne@woll2woll.com.

Region F Conference 2006

April 1-2, 2006

Rensselaer Polytechnic Institute-- Troy, NY

SWE is pleased to announce the Society of Women Engineers Region F 2006 Conference hosted by RPI in Troy, NY on Saturday and Sunday, April 1st and 2nd.  This year’s theme is “Engineering a Sustainable Future”.  As engineers, we believe it is our responsibility to use our planet’s resources wisely to ensure a healthy earth for generations to come. 

This conference covers a broad range of topics from the technical to individual issues of professional development.  Advances in engineering that are paving the way for environment friendly technology will be highlighted.  Workshops are being offered in the areas of leadership, workplace effectiveness, work life balance, and strategic planning.  And don’t forget to visit the Career Fair!

For more information about the conference, including on-line registration, visit www.swe.org/regionf.  Please note that the Region F Business meeting will take place at RPI on Sunday, April 2, after the conference.
SWE Connecticut Section: Jean R. Beers Scholarship Awards Banquet

Careers in Engineering

Wednesday, March 29, 2006

Agenda:
5:30 PM  –  Network
6:00 PM  –  Dinner

7:00 PM  –  Program

Location:
Peppermill Steak & Fish House
1700 Post Road East

Westport, Connecticut

(203) 259-8155

Directions:
http://www.peppermillwestport.com
Price:

$27.00 – SWE Students

$30.00 – SWE Members

$35.00 – Non-Members

RSVP:
By March 25 to Anya Kogan at anna.kogan@pb.com or Micki Metsopoulos at micki2@swe.org
 

“State of Engineering in USA” 
Connecticut Section of IEEE

Dr. Ralph W. Wyndrum Jr., President IEEE-USA

April 5, 2006 

Description: 


Dr. Wyndrum will be addressing how US engineers can succeed in the new global environment in which technology has opened up challenges and opportunities for all worldwide. He will address specific IEEE and IEEE-USA programs to provide continuing education for members as well as pre-college education programs to help maintain US leadership in innovation by preparing future generations. 

Speaker: 


Dr. Wyndrum is the President of IEEE-USA. He is currently CEO of Executive Engineering Consultants, focusing on R&D portfolio management. A member of Eta Kappa Nu, Sigma Xi, and Beta Gamma Sigma, he has authored 40+ technical papers and textbook chapters. Dr. Wyndrum joined Bell Laboratories (1963), holding various positions in Integrated Circuit Design and Transmission Development, and six patents. In1980-87, he led the SLCR-5 digital loop carrier systems development, now serving 5+ million telephone customers globally. From 1987-95, he was Director of Systems Analysis, Director of Process Engineering and Director of Quality, Engineering, Software, and Technology. In 1996, he was appointed Technology Vice President at AT&T Labs; in 1999, Program Planning and Management VP. He was Adjunct Professor at Stevens Institute (1980-88) and now teaches at Rutgers University. 

Ralph Wyndrum began his IEEE affiliation at Columbia University (B.S.E.E., M.S.E.E.). He obtained the Eng. Sc. D., N.Y.U., and M.S. (Bus. Admin.), from Columbia University.  He was Vice-President of IEEE’s Technical Activities Board in 2004. 

Dinner:  Choose from Prime Rib, Lemon Chicken, or Baked Scrod. Soup, salad and dessert are included. 

Date: 
Wednesday, April 5, 2006 

Time: 
6:00pm - 7:00pm Reception 

7:00pm - 8:00pm Dinner 


8:00pm - 9:00pm Presentation

Location:
Hawthorne Inn, Berlin 


(www.hawthorne-inn.com) 

Contact: 
Raymond Zeitler


(860) 651-0211 x246


r.Zeitler@ieee.org 

Cost: 
Members and their guests: $20

Non-members: $35

Life Members and Students: $10

Please pay by check, made payable to: 

“IEEE Connecticut Section” and send to: 

Raymond Zeitler; 247 Arch Road; Avon, CT 06001

Registration Deadline: 


Wednesday, March 29, 2006


Take Your Child To Work Day

April 27, 2006
United Technologies will once again have their annual Bring Your Child to Work Day in April.  This years’ theme is “Choose Your Adventure” - to encourage the exploration of all types of exciting careers, including engineering, science, & technology.  So we are open for any and all ideas for a great activity that makes our booth stand out!  SWE-Hartford is looking for volunteers to help with the SWE booth in the Pratt & Whitney hangar.  If you would like more information about this event, or wish to volunteer, contact Jonna Gerken at jonnacg@sbcglobal.net.

Connecticut Invention Convention

April 29, 2006

Gampel Pavillion, UCONN - Storrs, CT
As you may know, the CIC is a statewide program that allows students from grades K to 8 to learn about and experience inventing.  Of the estimated 10,000 students from about 90 CT schools that participate in the program, over 650 of the best inventors will bring their inventions to this year’s convention.

The students are separated into groups of approximately 10, and their inventions are reviewed by their peers and two or three judges.   Over 120 judges, including engineers, scientists, educators, attorneys, entrepreneurs, marketing and other professionals are needed to judge. 

Judge training typically begins at 8:30 AM, and judging takes place later in the morning for approximately one hour.  Judges are then free to go or have a complimentary lunch, view the inventions, and join us for the award ceremony.

For pictures and other information about the event, please visit the web site at:

www.CtInventionConvention.org
A New Arrival!

Congratulations to Suzanne Woll and her husband on the arrival of their new bundle of joy!

Donovan Bruce Woll

February 2, 2006

7lbs, 12oz – 20 inches
Engineering Opportunities!

Proton Energy Systems (3 Positions)

See attached flyers for more information!

Engineering–Hydrogen Technology Group

Mechanical Engineer (2 Positions)

Project Team Leader 

Wallingford, CT

Engineering

Mechanical Engineer Intern (1 Position)

Project Team Leader
Wallingford, CT

Barnes Aerospace (3 Positions)

See attached flyers for more information!

Windsor Airmotive Division

Engineering Manager

East Granby, CT 
      

Windsor Airmotive Division

Quality Manager (2 Positions)

East Granby, CT

We Still Have…

Open Section Positions!!
Have you wondered why you should be involved in SWE?  We need a Coordinator to lead the generation of a list of SWE local Section Job Descriptions and the corresponding Skills Competencies gained.  The list will be used to highlight the benefits of involvement and will be posted on our website.  The purpose is to market the personal development benefits to members and companies.  Other members are willing to help.  

Are you blessed with the gift of gab?  Need SWE members interested in hosting Round Table meetings at their facilities.  Arrange a place to meet such as your cafeteria.  Tell your colleagues about SWE while just having lunch and sharing your experiences. 

Immediate Need for SWE Student Section Counselors.  Counselors need to contact SWE chapter officers and offer help.  Maybe it’s a trip to join one of their meetings and talk to the students about your job.  Maybe it’s information about how to participate in one of our meetings.  Maybe it’s giving them ideas about how to increase membership.  The Section membership is your resource so you are not alone if you need help too.  Student Sections available include UConn, U of Hartford, WNEC, Trinity and Smith.  Contact Jonna Gerken at jonnacg@sbcglobal.net if interested.

Interested in being a part of our scholarship?  We need volunteers to work on scholarship criteria. Contact Claudette at cpetroze@us.ibm.com if interested.
Interested in speaking at a local school?  Or just coordinating speakers?  Become our Speakers Bureau Coordinator.  You can shape this commitment to be as little or as much as you’d like it to be. 

Did you know that SWE is the sponsor for this year’s E-Week?  The theme is “Educating the Educators.”  Do you have an interest in teaching teachers about engineering or working with them in their classroom?   We have a need for a SWE E-week Coordinator and volunteers.  Contact Suzanne Woll (Suzanne@woll2woll.com) or Jonna Gerken (jonnacg@sbcglobal.net) if interested.

The National by-laws have been updated and the Region by-laws are being voted on now.  Next, it will be time to update the Hartford Section by-laws.  Gain an inside look at how we operate.  If you are interested in revising this document for us and bringing it to the section for a review and vote, contact Suzanne Woll (Suzanne@woll2woll.com).
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Calling all Articles!!

The SWE Hartford News is always looking for new and interesting material for its pages.  If you have something you think would be of interest to the membership or would like to see included, email Liz Garypie (newsletter editor) at Egarypie@sikorsky.com.  Information for the next monthly newsletter must be received by the 28th of the previous month.
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Proton Energy Systems

Position Description

Department:

Engineering – Hydrogen Technology Group

Position Title:
Mechanical Engineer 

Reports To:

Project Team Leader
Location:

Wallingford, CT

Proton Energy Systems, Inc. designs, develops, and manufactures Proton Exchange Membrane, or PEM, electrochemical products that it employs in hydrogen generating devices and in regenerative fuel cell systems that function as power generating and energy storage devices. Proton's HOGEN(R) hydrogen generators produce hydrogen from electricity and water in a clean and efficient process using its proprietary PEM technology.

Located in a new 100,000 square foot manufacturing facility in Wallingford, CT, we are in South Central Connecticut, with easy access to both New York City and Boston. Connecticut’s shoreline and beaches are close by and yet skiing in Northern New England is just several hours away. This region of Southern New England offers something for every lifestyle. 
Job Summary: 
Researches, plans, and designs mechanical and electromechanical products and systems. Must assist in the development of prototypes, and the manufacture of commercial designs, as well as provide ongoing engineering and process improvement. Coordinates activities involved in fabrication, operation, application, installation, and repair of cell stack mechanical or electromechanical components.

Responsibilities:
· Designs simple and complex parts/components related to current and future electrolyzer cell stack products based upon mechanical, thermal, hydraulic, and heat transfer systems. Designs may be prepared from verbal or written instructions. 

· Researches and analyzes data such as customer design proposal, specifications, and manuals to determine feasibility of design or application. 

· Communicates effectively with other designers/engineers and keeps items concurrently organized with rest of design efforts. 

· Understands the design process and has experience in a manufacturing environment with an emphasis on cost reductions. 

· Works across engineering and manufacturing departments to support product engineering, product manufacturing and electrolyzer cell stack development. 

· Works with field service organization in evaluating installations and recommends design modifications to eliminate system malfunctions. 

· Creates drawings for production parts and tooling/fixturing suitable for quotation by vendors. Also creates manufacturing process drawings to document design fabrication processes. Is familiar with Geometric Tolerancing and 6-Sigma Design.

· Originates and coordinates engineering changes to production released engineering/manufacturing drawings. 

· Directs and coordinates fabrication and installation activities to ensure products and systems conform to engineering design and customer specifications. 

· Evaluates field installations and recommends design modifications to eliminate machine or system malfunctions. 

· Capable of working well in a multi-disciplinary team environment. 

Minimum Qualifications: 

· Minimum of two years experience with product development desired.

· Familiarity with CAD (two years min. experience with Pro/E desired). 

· Familiarity with FEA analysis (Pro/Mechanica desired). 

· Working knowledge of Microsoft Office products

· Motivated self-starter with desire to learn. 

· Excellent verbal and written communication skills. 

· Ability to balance multiple tasks.

Education and/or Experience:
BS or MS in Mechanical Engineering 

Please email resume to Human Resources: skelly@protonenergy.com

The above statements reflect the principal functions of the position, and shall not be construed as a detailed description of all work requirements that may be inherent in the job.

We are proud to be an equal opportunity employer. Women and minorities are encouraged to apply.

Due to the high volume of resumes we receive, we are not able to respond personally to every application. However, we do review every resume, and will be sure to contact you if we think there is a possible fit. 

Proton Energy Systems

Position Description

Department:

Engineering – Hydrogen Technology Group

Position Title:
Mechanical Engineer

Reports To:

Project Team Leader
Location:

Wallingford, CT 

Proton Energy Systems, Inc. designs, develops, and manufactures Proton Exchange Membrane, or PEM, electrochemical products that it employs in hydrogen generating devices and in regenerative fuel cell systems that function as power generating and energy storage devices. Proton's HOGEN(R) hydrogen generators produce hydrogen from electricity and water in a clean and efficient process using its proprietary PEM technology.

Located in a new 100,000 square foot manufacturing facility in Wallingford, CT, we are in South Central Connecticut, with easy access to both New York City and Boston. Connecticut’s shoreline and beaches are close by and yet skiing in Northern New England is just several hours away. This region of Southern New England offers something for every lifestyle. 
Position Summary:


Researches, plans, and designs mechanical and electromechanical products and systems, and directs and coordinates activities involved in fabrication, operation, application, installation, and repair of mechanical or electromechanical products and systems by performing the following duties.

Responsibilities:
· Designs simple and complex parts, systems, subsystems and components related to current and future products based upon mechanical, thermal, hydraulic, and heat transfer systems. Designs may be prepared from verbal or written instructions. 

· Leads integration, packaging and testing of complete subsystems and/or systems.

· Knowledgeable in fluids analysis, stress analysis and system controls.

· Experience with failure modes and effects analysis.

· Experience in packaging of fluid, pressurized, and/or electronic components.

· Experience working with high purity and high pressure is desired.

· Researches and analyzes data such as customer design proposal, specifications, and manuals to determine feasibility of design or application. 

· Communicates effectively with other designers/engineers and keeps items concurrently organized with rest of design efforts. 

· Understands the design process and has experience in a manufacturing environment with an emphasis on cost reductions. 

· Works across engineering and manufacturing departments to support product engineering and product manufacturing. 

· Directs and coordinates fabrication and installation activities to ensure products and systems conform to engineering design and customer specifications. 

· Evaluates field installations and recommends design modifications to eliminate machine or system malfunctions. 

· Capable of working well in a multi-disciplinary team environment. 

Minimum Qualifications:

· Five years experience. 

· Familiarity with three dimensional CAD (two years minimum experience with Pro/E desired). 

· Familiarity with FEA analysis (Pro/Mechanica desired). 

· Working knowledge of Microsoft Office products

· Motivated self-starter with desire to learn. 

· Excellent verbal and written communication skills. 

· Ability to balance multiple tasks.
Education and/or Experience: 

BS, or MS in Mechanical Engineering

Please email resume to Human Resources: skelly@protonenergy.com

The above statements reflect the principal functions of the position, and shall not be construed as a detailed description of all work requirements that may be inherent in the job.

We are proud to be an equal opportunity employer. Women and minorities are encouraged to apply.

Due to the high volume of resumes we receive, we are not able to respond personally to every application. However, we do review every resume, and will be sure to contact you if we think there is a possible fit. 
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Proton Energy Systems

Position Description

Department:

Engineering

Position Title:
Mechanical Engineer Intern

Reports To:

Project Team Leader
Location:

Wallingford, CT

Proton Energy Systems, Inc. designs, develops, and manufactures Proton Exchange Membrane, or PEM, electrochemical products that it employs in hydrogen generating devices and in regenerative fuel cell systems that function as power generating and energy storage devices. Proton's HOGEN(R) hydrogen generators produce hydrogen from electricity and water in a clean and efficient process using its proprietary PEM technology
Job Summary: 
Researches, plans, and designs mechanical and electromechanical products and systems. Must assist in the development of prototypes, and the manufacture of commercial designs, as well as provide ongoing engineering and process improvement. Coordinates activities involved in fabrication, operation, application, installation, and repair of PEM-based high pressure electrolyzer systems and solar regenerative fuel cell energy storage systems.

Responsibilities:
· Designs simple and complex parts/components related to current and future electrolyzer products based upon mechanical, thermal, hydraulic, and heat transfer systems. Designs may be prepared from verbal or written instructions. 

· Researches and analyzes data such as customer design proposal, specifications, and manuals to determine feasibility of design or application. 

· Communicates effectively with other designers/engineers and keep items concurrently organized with rest of design efforts. 

· Understands the design process.  

· Creates drawings for prototype parts and tooling/fixturing suitable for quotation by vendors. Also creates manufacturing process drawings to document design fabrication processes. Is familiar with Geometric Tolerancing.

· Capable of working well in a multi-disciplinary team environment. 

Minimum Qualifications: 

· Familiarity with CAD (Pro/E desired). 

· Familiarity with FEA analysis (Pro/Mechanica desired). 

· Working knowledge of Microsoft Office products

· Motivated self-starter; desire to learn. 

· Excellent verbal and written communication skills. 

Education and/or Experience:
BS candidate completed at least junior year, or MS candidate 

Due to the high volume of resumes we receive, we are not able to respond personally to every application. However, we do review every resume, and will be sure to contact you if we think there is a possible fit. 

We are proud to be an equal opportunity employer. Women and minorities are encouraged to apply.
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Open Date: February 21, 2006



            
 Close Date: March 21, 2006

Division/Organization:  Barnes Aerospace, Windsor Airmotive Division   Location: East Granby, CT 
      

An Opening Exists For: Engineering Manager 

This Position Reports Directly To: Division Manager

HR Contact: Cynthia Phelps

Relocation:  Available

The East Granby - Windsor Airmotive Division has an exciting career opportunity in its manufacturing operations organization.  We are currently seeking an individual to play an integral role in driving and supporting our business goals and objectives for profitable, sustainable growth.  The right candidate should have a proven track record of leadership and building collaborative teams, to bring about results.  He or she will “lead by example” and act as a proactive liaison between the Division Manager and manufacturing personnel to champion change initiatives and to continue to satisfy and exceed customer expectations.  If you are a high-energy individual who thrives in a fast-paced environment, please submit your name for further consideration.
Summary:  Manage all Engineering and Quality activities and processes within the Windsor Airmotive Division to ensure the Process Engineering and Development Engineering organizations are effectively performing the required tasks.  

Core Responsibilities:

· Manage the conceptualization, development, design and product improvement activities of the Engineering organization.  To include Project Management of new repair introductions.

· Assure that the above activities are carried out to ensure compliance with all technical, FAA and OEM specifications and special customer requirements.

· Structure the organization to ensure that optimum cost, speed and quality levels are obtained.

· Work with all aspects of the organization to ensure that plan objectives are met.

· Keep current on technologies that will assist the facility to meet plan objectives.

· Interface with customers through visits and conferences both domestically and internally to support the sales aspect of the organization.

Education, Experience and Behavioral Competency Requirements:  

· B.S. Degree in Engineering or related discipline required.  Master’s degree preferred.

· 10+ years of experience in Engineering with a minimum of 5 years as it relates to the Overhaul and Repair industry.  Minimum of 5 years supervisory experience.

· DER Certification preferred 

· Excellent interpersonal and communication skills with ability to work effectively with diverse customers and team members.
· Proven team leadership skills with ability to effectively influence and motivate others. Lead by example.
· Ability to conduct technical discussions with Airline Propulsion, Engine Overhaul and OEMs.

· Must have experience with CAD, Spreadsheets and Data Processing Software.

· Proficient computer skills in Microsoft Word, Excel, PowerPoint and Access.
· Ability to research information in Prime Engine Manufacturers and Airline shop manuals.

· Strong customer-focused, quantitative, analytical, and project management skills.
· Certified Quality Manager or Certified Manufacturing Engineer preferred
Instructions:

To be considered for the above position, you may send an email with your PAD-1 to cphelps@barnesaero.com.  Otherwise you may fax your PAD-1 or resume to (860) 688-3237.  

At Barnes Group Inc., career development is a shared responsibility in which all employees are encouraged to develop, improve, and enhance their skills and professional growth to support Barnes Group Inc. business objectives.
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Division:  Barnes Aerospace  



Location:  Connecticut

An Opening Exists For:  Quality Manager

This Position Reports Directly To:  

HR Contact:  Cynthia Phelps

Relocation: 

We have an exciting opportunity for a Quality Manager to be part of the team at the Windsor Division.  In this role, you will have the opportunity to provide leadership and direction to expand and sustain a culture of quality to drive toward zero-defect quality performance.  If you enjoy a fast paced environment, are looking for a challenge where your skills are valued, this is the assignment you have been looking for.

Core Responsibilities:

· Ensure that division’s and vendors’ quality system consistently meet / exceed customers’ requirements, ISO 9002 and AS 9100 structure, special processes and other industry appropriate requirements.

· Promptly address quality issues when needed, and ensure quick and effective root cause analysis & actions to minimize impact to customers, MRB in inventory, and to prevent recurrence.  

· Maintain strong communication with Customers, internal management team, and Vendors to ensure quality level is meeting expectations.  

· Support Engineering in setting work processes.  Ensure that ‘built in quality’ and ‘inspecting quality in’ steps are optimized.  

· Monitor and analyze process / product outputs, identify systemic problem / opportunity areas, provide data to the divisional team(s), and work with team members to drive process improvement to work toward zero-defect quality performance.  

· Actively participate on the Quality Best Practice team to share / take back company best practices.  

· Increase quality skill bench strength: educate, coach and mentor in inspection methods, auditing, root cause corrective action and 6( philosophy, methodology and tools.

· Lead the expansion and sustainment of Barnes Aerospace quality culture throughout the entire value chain.

· Manage divisional cost of quality and optimize return on investment.

Qualifications:
· Proven team leadership skills with ability to effectively influence and motivate others.  Lead by example.

· Substantial functional experience with successful track record of results.

· Strong customer-focused, quantitative, analytical, and project management skills.

· Excellent interpersonal and communication skills with ability to work effectively with diverse customers and team members.

· Proficient computer skills in Microsoft Word, Excel, PowerPoint and Access.

Education Requirements:

· BS or BA degree in engineering or related fields with five (5) years minimum experience

· Certified Quality Manager or Certified Manufacturing Engineer preferred

· Must be at least Six Sigma Green Belt certified or equivalent.


Division:  Barnes Aerospace  



Location:  East Granby, CT

An Opening Exists For:  Quality Manager

This Position Reports Directly To:  Division Manager

HR Contact: Cynthia Phelps

We have an exciting opportunity for a Quality Manager to be part of the team at the Windsor Airmotive Division.  In this role, you will have the opportunity to provide leadership and direction to expand and sustain a culture of quality to drive toward zero-defect quality performance.  If you enjoy a fast paced environment, are looking for a challenge where your skills are valued, this is the assignment you have been looking for.
Core Responsibilities:

· Ensure that division’s and vendors’ quality system consistently meet / exceed customers’ requirements, FAA Part 145 regulatory compliance, AS9100 structure, special processes and other industry appropriate requirements.

· Promptly address quality issues when needed, and ensure quick and effective root cause analysis & actions to minimize impact to customers and to prevent recurrence.  

· Maintain strong communication with Customers, internal management team, and Vendors to ensure quality level is meeting expectations.  

· Support Engineering in setting work processes.  Ensure that ‘built in quality’ and ‘inspecting quality in’ steps are optimized.  

· Monitor and analyze process / product outputs, identify systemic problem / opportunity areas, provide data to the divisional team(s), and work with team members to drive process improvement to work toward zero-defect quality performance.  

· Actively participate on the Quality Best Practice team to share / take back company best practices.  

· Increase quality skill bench strength: educate, coach and mentor in inspection methods, auditing, root cause corrective action and 6( philosophy, methodology and tools.

· Lead the expansion and sustainment of Barnes Aerospace quality culture throughout the entire value chain.

· Manage divisional cost of quality and optimize return on investment.

Education, Experience and Behavioral Competency Requirements:

· BS or BA degree in engineering or related fields with five (5) years minimum experience

· Certified Quality Manager or Certified Manufacturing Engineer preferred

· Must be at least Six Sigma Green Belt certified or equivalent.

· Proven team leadership skills with ability to effectively influence and motivate others.  Lead by example.

· Substantial functional experience with successful track record of results.

· Strong customer-focused, quantitative, analytical, and project management skills.

· Excellent interpersonal and communication skills with ability to work effectively with diverse customers and team members.

· Proficient computer skills in Microsoft Word, Excel, PowerPoint and Access.

Instructions:

To be considered for the above position, please fax your PAD-1 and optional Pad-1A to Cynthia Phelps at (860)688-3237.  Please note the position in which you are interested on the fax cover page.  Otherwise, you may send an e-mail to cphelps@barnesaero.com.   
At Barnes Group Inc., career development is a shared responsibility in which all employees are encouraged to develop, improve, and enhance their skills and professional growth to support Barnes Group Inc. business objectives.
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