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SWE HARTFORD NEWS

FY05 Issue 1


“Engineering Our Future”


September 2004

Last Month’s Meeting

The August meeting was the yearly SWE planning meeting and was held at the home of Sherisse Hughes on August 25th.  The preliminary Hartford SWE Calendar for 2004-2005 (FY05) was established, so Save-The-Date!
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Save-The-Date

September 16
How to Conduct an Effective 

Meeting

October 14-16
“Engineers Leading Change”

SWE National Conference



Milwaukee, Wisconsin

October 26
Career Development Panel

Discussion


November TBD
Girl Scout Event

January

Women’s Health Month

January TBD
Section Vitality Event

February TBD
UCONN Girl Scout Workshop

February TBD
National Engineers Week

March

Women’s History Month

March TBD
Annual Certificate of Merit Awards

April TBD
Region F Conference

May TBD
End Of Year Banquet

October 29, 2005
SWE Hartford 50th Anniversary

If you are interested in helping coordinate an event, please contact Jonna at JonnaCG@snetglobal.net.

Join Us!

September Event
Connecticut Society of Professional Engineers

Presents

How to Conduct an Effective Meeting

with Mark Austin, PE

Thursday, September 16th
7-9 pm

CSPE Office, 2600 Dixwell Ave, Hamden, CT

Registration:
$20 for CSPE Members



$30 for non-members

See registration form attached to this newsletter

Mark will present training on running meetings based on the national training given to all committee chairs and regional officers for the National Society of Professional Engineers at the Summer Meeting each year.  The presentation will include the following topics:

· Staff Liaison – Chair Partnership

· Preparing for a Meeting

· Running the Meeting

· After the Meeting

· Conducting Conference Calls

· Pot Pourri

Meeting tips, sample documents, and other goodies will be provided.  Audience questions and participation are encouraged for a more lively meeting.

Mark Austin, PE:  Chair, NSPE Young Engineers Advisory Council 2003-04; Chair, NSPE Membership Recruitment Task Force; Member, NSPE Board of Directors; Past President, CSPE.

October Meeting

Career Development Panel Discussion

Tuesday, October 26th
5-8 pm

MDC, Room A

The first SWE Hartford meeting of FY05 will be a panel of seasoned engineers offering some guidance to those who have just begun their careers.  We are looking for 3 or 4 women who have been in engineering for about 5 years or more.  These panelists would spend about 10 minutes speaking to the entire audience and then spend some one-on-one time with audience members who have specific questions about their career path.  Some topics of interest are:

Engineering Disciplines

· Environmental/Civil

· Industrial

· Chemical

· Electrical

· Mechanical/Aero/Bio

Multiple/Additional Degrees and Interests

· MBA

· Multiple Engineering Degrees (BS or MS)

· Additional Degrees (non-Engineering)

· Starting Own Business (Eng or Non-Eng)

· Balancing career and family/life outside of engineering

If you have a good idea, let us know!  Don’t think that someone else will submit a name – we need everyone’s input on this!  We would like to have a panel together by September 20th, so please submit your suggestions by September 15th.

Please contact Aimee Santeler at aimee.santeler@pw.utc.com or Sherisse Hughes at srhughes@eba-d.com or (860) 843-2093 for questions or suggestions.

President’s Welcome

FY05, “Engineering our Future”

Sarah Johnson, SWE Hartford President
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Opportunities…

Get involved in SWE Hartford TODAY!

SWE Hartford is looking to fill the following section positions:

Lunchroom Table Volunteers

Looking for volunteers to staff lunchroom tables at their companies to promote SWE.  The Section will provide all the required materials, such as schedule of events, open section positions, local outreach opportunities, etc.

Scholarship Fund

Looking for someone to start gathering information for a scholarship program.  Information required includes award criteria, qualifications, monetary value, possible contacts, etc.  This individual would also be required to request donations for this emerging program.  (Estimated 2 hours per month.)

Webmaster

Looking for someone to pick up webmaster duties for the section.  Possibility to pick up from the existing site or start new.  (Estimated 5 hours per month after initial update.)

Award Coordination

Looking for someone to help the section track member attendance statistics and participation in other events.  Individual will assist in establishing member incentive program for end of year awards.  Also, prepare National awards packages on behalf of the section and suggest nominations for individual awards.  (Estimated 2 hours per month, with more in the Spring as award deadlines approach.)

If you are interested in volunteering, contact Jonna at JonnaCG@sbcglobal.net.

Membership Rewards Program FY05

The SWE-Hartford Membership Rewards Program was started to recognize our members’ contributions to the section.  It was developed based on a best practice from SWE-Pacific Northwest and focuses on the Society’s strategic plan to establish and encourage programs that provide skills development to enhance career, personal and SWE growth.  This program also serves to encourage members to actively participate in Section activities and derive maximum benefits from being a SWE member. 

How does the program work?  Members receive “credit” for completion of the specified activities shown in the table below.  Upon completion of at least 4 activities, members will receive a certificate of Achievement and be recognized at the Section’s May/June Awards Banquet. Program runs from July 1, 2004 until the Awards Banquet and all Hartford members are automatically participants in the program.  Questions or to report an activity: Contact Suzanne Woll, COR Representative, 860-432-2083 or suzanne@woll2woll.com.  

	Renew Your Membership by October 31
	Attend FY05 Region F or National Conference

	Attend an Officers Meeting
	Committee Member or Chairperson

	Attend a Meeting
	Career Guidance Activity

	Submit a Newsletter Article
	Donate in-kind or $ to the Section

	Bring a Non-Member to a Meeting
	Advanced Degree/Work Promotion/etc.

	Organize a Meeting
	Other Activity

	EWeek Activity
	


Renew Membership by Oct. 31: 

Show up on the October paid member list.

Attend a Region F or National Conference: 

National Conference in October, Regional Conference in April.

Attend an Officers meeting: 

Attend any one of the section’s officer/planning meetings.

Committee Membership/Chair: 

Participate in scholarship judging, program planning, or any other section committee. Also includes being on a Regional or National Committee.

Attend a meeting: 

Attend any of the planned section monthly meetings (1 point for each meeting)

Career Guidance Activities: 

Speaking at schools, attending student SWE events, participating in Certificate of Merit (presenter, organizer, etc) and any other student activity.

Submit a Newsletter Article: 

Original article, reprint, member news, book/program review, letters to the editor, etc.  President’s or other officer regular column and program announcements do not count.  

Donate to Section: 

Money for scholarship or operating funds, corporate sponsorship for in-kind donation of a service or room for a meeting.

Bring A Non Member to a Meeting: 

Self-explanatory (1 point for each professional non-member).

Advanced Degree/Work Promotion/etc:

Complete a degree; get a promotion, or other professional accomplishment during the program year.

Organize a Meeting:

Participate in any function in development of a section meeting.

Other Activity:

Any item you think deserves recognition. 

EWeek Activity:

Participation in any EWeek activity in February.

Benefits of SWE Membership: Are you making the most of your membership?

From the Membership Dues Task Force

What is the value of your SWE membership?  Ask a dozen members who benefit from SWE membership what they value most and you will likely get several different responses.  For some members, it is the professional support and networking opportunities.  For other members, it is the leadership opportunities.  A recent survey of 500 SWE members (performed by Kerr & Downs Research in 2001) found that 63% of members surveyed identified programs that encourage girls to pursue a career in engineering as the reason for their continued SWE membership.  Other areas identified were:

· Professional support and networking - 62%

· Personal and social support - 38%

· SWE's seminars and workshops - 32%

· Enhance credentials - 25%

· Leadership opportunities - 21%

· Issues relevant to women engineers - 20%

· Give back to the profession - 19%

Are you making the most of your SWE membership?  Do you know that SWE membership provides you with the following benefits?

* Opportunity to encourage girls to pursue a career in engineering through participation in SWE's career guidance programs and SWE's alliances with Girls Inc., Girl Scouts, and Building Engineering and Science Talent (BEST).

*
Networking with women engineers from academia, government and industry; corporate representatives; government officials; and other individuals supporting the mission of SWE.

*
Scholarship program for freshmen, sophomores, juniors, seniors, graduate students and women re-entering the workforce as engineers (at national and section levels).

*
National and region conferences providing a venue for networking, professional development, and career opportunities.

* 
Opportunity to attend national and region conferences and section events at reduced fee.

*
SWE Magazine, the Society's award winning magazine, covering issues of interest to women engineers including the achievements of women engineers, career development, career guidance, activities within the Society, and technical topics.

*
Professional development via seminars, workshops and leadership conferences offered.

*
Awards and recognition program honoring outstanding accomplishments of women in the engineering profession as well as those who have contributed significantly to the advancement of women in the engineering profession.

*
Opportunity to publish articles in the SWE Magazine.

*
Opportunity to present technical papers, and lead seminars and workshops at national and region conferences.

*
Career opportunities via ResumeLink, JobMatch and On-line Career Fair.

*
Leadership experience in a non-threatening environment through leadership roles at the section, region and national levels.

*
Opportunity to support SWE and its mission through rebates back to the Society as a result of members' use of MBNA MasterCard and Visa credit cards, GEICO insurance, and BrassRing JobMatch service.  

*
Opportunity to support SWE's mission as an advocate for women in engineering through SWE's initiatives with government officials and participation in task forces such as the Commission on the Advancement of Women and Minorities in Science, Engineering and Technology Development (CAWMSET).

*
Opportunity to support SWE's mission to increase the visibility of SWE and women engineers through affiliations with National Engineers Week (SWE will be the 2006 sponsor of EWeek.), American Association of Engineering Societies (AAES) (SWE is a member organization.), International Conference of Women in Engineering and Science (ICWES) (SWE is one of the founding members.), and International Network of Women Engineers and Scientists (INWES) (SWE is a key player in the formation of this organization.).

*
Opportunity to make a difference through volunteerism at the section, region and national levels.

Make the most of your SWE membership!  If you would like more information on any of these benefits, please contact SWE Headquarters at membership@swe.org.

ASME and Engineers Without Borders (EWB)

ASME Magazine, June 2004

Submitted by: Sarah Johnson

“ASME and Engineers Without Borders are teaming up for a better world – and your student section can help.  ASME is now forming teams of engineering students (junior or senior standing minimum), professional engineers, and engineering faculty to be an integral part of the projects.  Multidisciplinary teaming is encouraged.

“To participate you must:

· Form an ASME team and enlist your Faculty Advisor to participate with you.

· Apply for a project from the list of approved projects, or write your own project.  (Guidelines and projects are available on the web.  Project approval takes at least 4 weeks.)  Application deadline is December 1 (for projects considered during 2005).

· Use only appropriate and sustainable technology.

· Commit 6-12 months to finish and install the project.

· Supply your own travel funds and arrange funding of materials.

“Engineers Without Borders (EWB) envisions a world in which all people have access to adequate sanitation, safe drinking water, and the resources to meet their other self-identified engineering and economic development needs.  Engineers have a central role in building a sustainable future and provide leadership in this direction.  It’s the learning adventure of a lifetime, and an opportunity to become more aware of the social, economic, environmental, political, ethical, and cultural impacts of engineering projects.

“Projects are underway in communities throughout the world, and since its inception, EWB has been building partnerships with organizations and corporations in a growing network dedicated to the support of these projects.  Several projects still need to be assigned from the current list.

“All teams must apply through EWB, whether they select from listed project or initiate and submit their own.  Each team should work with the EWB office within its country, if available, anticipating some variations in program structure.  For EWB-USA, example, chapter membership is preferred, but can be waived for E-Week related projects.  Contact your E-Week sponsor or EWB branch or chapter for details.

“For project information through various EWB-membership countries, visit Engineers Without Borders – International at http://www.ewb-international.org.  To learn more about Engineers Without Borders USA, including guidelines and projects under current consideration, visit http://www.ewb-usa.org.”

Please contact Sarah Johnson at sarah.Johnson@hs.utc.com or (860) 654-7480 if you are interested in more information.
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Calling all Articles!!

The SWE Hartford News is always looking for new and interesting material for its pages.  If you have something you think would be of interest to the membership or would like to see included, email Liz Garypie (newsletter editor) at Egarypie@sikorsky.com.  Information for the next monthly newsletter must be received by the 28th of the previous month.

2004 National Conference

“Engineers Leading Change”

October 14-16, 2004, Milwaukee, Wisconsin
Join us in Milwaukee, Wisconsin, “The Genuine American City” where thousands will gather for personal and professional development for women in the world of engineering and technology.  Don’t miss this opportunity to attend:

· Innovative Programs

· Career Fair Networkings

· Opportunities with Industry Leaders

· Local Tours & Entertainment

Visit the conference website at www.swe.org/2004 for more information.

A New Arrival…

Congratulations to SWE-Hartford member Kimberley Sullivan and her husband Scott on the arrival of their new bundle of joy!

Samantha Kimberley

August 13, 2004

4:43 pm

8lbs 13oz, 21 inches
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