
SWE HARTFORD NEWS

FY04 Issue 9










June 2004

Join Us!

June Meeting

None Scheduled.

Enjoy your summer!!

Last Month’s Meeting

There was no meeting during May.
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Save-The-Date

August 5
SWE Leadership Advancement Conference


October 14-16
SWE National Conference


Milwaukee, Wisconsin

New SWE-Hartford Executive Council

Elections for the 2004-2005 SWE-Hartford were held last month.  16 out of a possible 58 ballots were received (28%) from eligible voters.  11 ballots were emailed, 5 were via snail mail.  The results of the elections were as follows: 

President:  Sarah Jonhson

Section Representative: 
Treasurer: Carol Coppa

Congratulations to our new SWE-Hartford Executive Council members!

Region F Governor, FY05/FY06

It is our pleasure to announce that Emily Synk has won the election for Region Governor for FY05/FY06.  Please join me in congratulating Emily and wishing her the best in her new SWE position.

SWE Leadership Advancement Conference

August 5, 2004

Westin Kierland Resort, Scottsdale, AZ

Presented By: The Society of Women Engineers & Honeywell

The Shifting Leadership Paradigm: A Model for Management Success

There is a new paradigm occurring in leadership in the 21st century – are you prepared?  As a middle to senior level manager in engineering and technology, have you moved beyond your technical credentials and gained the credibility you need to lead and negotiate effectively?  Let SWE take you on a day long journey to explore this paradigm, evaluate your own skills and give you the tools to advance to the next leveling your organization.  To view the full day agenda, go to www.swe.org/lead.

Pricing: $365 for members, $485 for non-members (includes 1-year membership)

Who Should Attend

SWE’s leadership conference is designed for experienced middle to senior level managers or directors who lead sizeable groups and are responsible for large-scale budgets.  Attendees will walk away with a new look on leadership in the workplace and the skills they need or already have to succeed.

About Irma Tyler-Wood

Irma Tyler-Wood is the Managing Partner and founding member of ThoughtBridge, a consulting company which develops leaders and equips them to manage change, conflict, and strategic business relationships.  Ms. Tyler-Wood is also co-author of Expand the Pie: How to Create More Value in Any Negotiation.  She has led leadership functions at organizations including IBM, Eastman Kodak Company, Bank of America, Bell Labs, and Smith College.  Prior to her work at ThroughtBridge, she worked as a negotiation Teaching Fellow with Roger Fisher and served as the Assistant Director of the Conflict Clinic at the Harvard Negotiation Project.

Space is limited – Register today at www.swe.org/leadership 

You can benefit from SWE if you are…

…. Beginning your career

· Obtain SWE credit card and car insurance discounts

· Find role-models, mentors, and new friends

· Inform yourself about local companies

· Gain leadership and management skills

…. Balancing your career with a family

· Share tips on combining work, child care, and parenting

· Gain additional career development at SWE meetings and conferences

· Research family-friendly policies and learn how to get them

· Show younger members that they can do both

….  Staying at home with future engineers

· Take time for yourself by attending meetings

· Stay in touch with women in the engineering profession

· Teach children about engineering using SWE career guidance resources

· Meet other moms who have successfully re-entered the workforce

…. Running your own business

· Develop collegial relationships with other technical women

· Share your expertise by making a presentation at a meeting or conference

· Network with potential clients

· Gain visibility in your community by participating in SWE events

…. Advancing in your established career

· Share knowledge with younger members

· Earn respect by being elected Fellow of the Society

· Climb higher utilizing SWE Resume Database & Glass Ceiling Video

· Gain corporate visibility by serving as a SWE officer

SWE has an extraordinary year of programs and services planned for  FY05!

· Professional Development Web Seminars

· New Website with Improved Navigation, Updated Look, and Secure Member Area

· More Discussion Groups

· Enhancements to the Member Service Center and On-line Directory

· Updated Version to our Successful Career Center

· Power Packed Seminars, Workshops and Speakers at the National and Regional Conferences

· Updated Collateral and Tools for Sections and Regions

Annual notices will be coming out soon for fiscal year 2005, which begins July 1st.  Please renew your commitment to women in engineering by promptly remitting your payment!  An early bird discount of $5 off your dues is available if you renew before June 30th.  Renewing your membership has never been easier.  Simply click on www.swe.org/renew to be connected to the Member Service Center.
New SWE Career Center
The SWE Career Center is now new and improved for SWE Members, Corporate Sponsors, and Employers.  The flyer advertising the new center is attached to this newsletter.  Visit the new SWE Career Center today by going to www.swe.org/careers.

New SWE Board of Directors

Join us in welcoming the SWE Leadership for FY05:

Violettee V. Brown
President 2004-2005

Ronna F. Frazier

President-Elect 2004-2005

Joan M. Graf

Secretary 2004-2005

Anne M. Lucietto

Treasurer 2004-2006

Elizabeth “Libby” A. Allman
Director 2004-2006

Naomi C. Brill

Director of Regions 2004-2006

Stacey B. Culver

Director 2004-2005

Jude A. Garzolini

Director 2004-2005

Michelle F. Tortolani
Director 2004-2006

April R. Lauper, PE
Director-At-Large 2004-2005

Virginia C. Connolly, PE
COR Speaker 2004-2005

Alma U. Martinez Fallon
Past President 2004-2005

Elizabeth “Betty” A. Shanahan
Executive Director

Calling all Articles!!

The SWE Hartford News is always looking for new and interesting material for its pages.  If you have something you think would be of interest to the membership or would like to see included, email Liz Garypie (newsletter editor) at Egarypie@sikorsky.com.  Information for the next monthly newsletter must be received by the 28th of the previous month. 
2004 National Conference

“Engineers Leading Change”

October 14-16, 2004, Milwaukee, Wisconsin
Join us in Milwaukee, Wisconsin, “The Genuine American City” where thousands will gather for personal and professional development for women in the world of engineering and technology.  Don’t miss this opportunity to attend:

· Innovative Programs

· Career Fair Networkings

· Opportunities with Industry Leaders

· Local Tours & Entertainment

See the highlights flyer attached to this newsletter and visit the website at www.swe.org/2004 for more information.

Women Making Inroads In Engineering

From Newsday, Sunday, June 6, 2004

NORTHAMPTON, Mass. – Liz Bartell thought she would major in Spanish or another of the liberal arts when she arrived at the all-women Smith College.

But she had always liked math, so, at her mother’s urging, she took an introductory course in engineering her first semester.

“It was insanely hard and I didn’t do well, but I loved it,” Bartell said.  “It was so challenging I just couldn’t get enough.”  The Houston native was in the first engineering program at the women’s liberal arts college in the United States, and it graduated its first 20 students last month.  Bartell is now bound for a job as a transportation engineer with a Florida company.

The Smith women aren’t alone.  Across the nation, about one in five of this year’s engineering graduates will be women.  By comparison, women made up about 2 percent of the engineering class in 1975.

The old image of an engineer as a white man sporting a pocket protector and a bow tie is changing.  Workforces have become more diversified, and the higher buying power of women had raised demand for products designed to accommodate their shapes and needs.

This year, Georgia Institute of Technology handed engineering diplomas to 325 women, about 24 percent of the class.  The percentages are higher at elite engineering schools such as Massachusetts Institute of Technology and even more so at several historically black colleges and universities, where more than 40 percent of the graduating engineers are women.

Historically, a major stumbling block for female engineering students has been “an attitude that they have to prove themselves,” said Mimi Philobus, director of Georgia Tech’s support program.

The universities generating large numbers of female engineers have vigorous outreach mentoring, special prizes, dinners and scholarships aimed at attracting and keeping their female students.  Georgia Tech has a retention rate of more than 90 percent.

The most extensive and determined recruitment effort has come from the women themselves.  For decades, the Society of Women Engineers has reached out to middle-school girls in hopes of interesting them early.

Women have been especially drawn to relatively new fields such as bioengineering and environmental engineering, said Thomas Magnanti, dean of engineering at MIT, where more than a third of this year’s graduating engineers are women.

At MIT, women make up 40 percent of the undergraduates studying chemical engineering and more than half of those in the combined civil and environmental engineering program.

Of the 50 engineering faculty members hired at MIT in the last three years, 19 have been women, he said.  Still, women make up only 14 percent of the engineering faculty at MIT and less than 10 percent of the engineering professors nationwide.

But some believe the professors’ attitude is much more important than their gender.

“The women who come to us are well prepared and win most of the top honors, but still you have to be encouraging,” said Joseph Monroe, dean of engineering at North Carolina A&T, which prides itself on its long history of producing black engineers.  About 43 percent of this year’s 147 graduating seniors are women.

But overall, women still make up only about 12 percent of the engineering workforce.

“Women still have a long way to go,” said Margaret Ashida, director of university relations for IBM Corp.

� EMBED MS_ClipArt_Gallery  ���








2
3

[image: image2.wmf]_1059144080

